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81TT 3iT-n»fciet> UrtfttJT Tfifcfl 
3lfmf5RT 

3 'Spni, 2001 

sitt urtfttrr #or (3iftr<FTft 3frr Tnfarft) tTvtt 2000 

4t.€t.T^lfPdt/11656./2000-2001.—IXPfOn #72 a##m, 1976 (1976 R4 2 1 ) #T NTO 30 TTfeTTl 

m aitafVw tiptW tj#1 ^ pWisw 1 3 #:if^i sfre pptH #77 

n PTm^f ml % sfh: ^ ^ u^sm faerfHfiati fafwi ^nrai i, — 


3IWIPM 

UrtfaHF 


1 . TrfJffPi tto, yrrm aftr cTnj ftT^rr 

( i) ^ W?n *m TjpfPn t# (art^wrt ark^p^ift) TttnWwi, 2000 1 

( 11 ) R WTO 0^14 # ycw^i-i cl 1 - 0 ol # 77‘HI'lt ^i‘1 I 

(iii) % % y^°h SffN^ld “hd'qifl PT 6il J i t?V) : 

*ilOi — 

(3T) M^d TT STWIFTI # RTlNa fgfPRt TT 3\ v m Trf'TO % WVIRRT^t^n^t^feTTT, 

’ ( 73 ) TRTrR ttjp tu^u ?n 1 ## 3 pq 7 #^ 7) ufa fasten pi: grf#i pi ptpi pk! •gin 1 

2 . Tifnircirt 

^3 Wm # 2jpq TT^Tf#Fi 7H ■h’^‘ 4 ■% yfd^irl p #t— 

) 1 ‘ 3rf*#m’ ’ n yrtfifW UPtH #71 Sffafwt, 1976 ( 1976^121) 3#mtl 
( 73 ) ‘‘f#KT f#l" # f?uiotT, 1987 THPFPnf 3 P 
cn) Ttiftrenfr”# 5( i) ^f^dfaipifrrai# siftrim % i 
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C®0 

(^) fsp aTfafrlfri 

(75) ''WOTTreqFO’^TrtTmTnTSTWFHrc 3IT3 3R^377qT3Tfa3!lft37fM%t I 

(?t) "w yrf*wid” 3 aTftwrfWf % 77T3& 3 37«w a^Vt 3i43iR4f % 31 %) $ gra qgg rf qg srRwrd 

3TMg 11 

( 37 ) 3ft%«n%(W%) 

Osr) 

(p) ^WYrRr^graWV^^fVfTi 3H«bf%*rab aTT^Ffm, f^n?f^ aqi-^TfEH^ arersFrrYr -qR -®Ji?fTn- -n^ 3Tnrffer ; 3 tVt 
(*t) 

(z) ‘ 1 q|%fwp7f'’3 ttTtpt aftr qrrf *h 3fc % a% 3rfq%£ i 

(3) *‘ 37%rr<t ’’$ rqfnqq 3(3>) ( 2 ) 3fft(3)3'W¥^3^^f^%3gmft^3crf%37f3%i3% , ?7%'T^ 
^s^NnrT % 7trf%T f, 'foFreft %% 377*7% 7t 37^7 %T%f % -3377 7ft 3% 11 

(s.) "qfftrrc" ft %3«prft pt tfi T H i O 3 ft qWt/n gffr (3fgqf%7% ftt#37 37r/% arftwd pi 3 ;%% %f t) ftft: 

%%% 3i 3*f q rfl % M 7ftng, 3Tm-fw, M %t 3*ft, -oil 7j%: 37f337ift 3T qqNrnrt 37 3#sm t, arfftftg 

t, ftfru g*r%r 3771 % fafft3r33 ft fRtaf# %%t gift f 1 
(3) "%%%’’ ft ftiftm 3 C*f)(i) ft fftftfftse %f ft ft ftfftt ftt qg ft fftgqg %% 37fft% 11 

(3) “ftgg” $ 37333 ftgH^ftsq)' sfR 'iftwftejftf % f%ft MTftHftn, fepWwif ^ ■%% fT% 33 ft ftgg % 
33 ft 3%j3i f%n -an^, ftsTft ftgwt ft* ftfftgnft 3T 3%% gra TfftmTF qro frara 3 % 3773 *jft ftrar 3rf%m 
ti 

(g) ‘‘ftftgg’’ftftgg3ft7WTr$ 3ft 37T 3Tfft% 11 
(3) " sn«i)g37 %7”ft ^3t STfftftg t 13% 

(g) ‘ 1 gfftg 37333f''ft3313 «KI3iH3 ft fft% fftYrg34 THE 3773 3% 37777 arfftgnft, faTCTggt^^gT-II % 37f%RRl 

ft gra gift, aftftftnti 

37SZ1T3-II 

3i fa ^i R^ 3^ y<^in4y '^T'Fi ff c f r7ti| l fft-jfftd, Xrfr^t^rr 3ftrft3T3ft nniffti 
3, 37f!>PFTft3f fttr Trafarffttf 37T 3ftfa77ra : 

( 37 ) ftg % 3tRl«h|R4)' 3% ofe4g|R<iI % RHI jTlR gftf^Tg fg737 Jti*pn: 

(1) Ttf ft gn f l ftq ft 

(i) %gf-I 

(ii) %Rf-II 

(iii) %H-IU 

Rift) ftqn*iK %7733 ft MgiH ^7T 373777 fttgi : 

(i) 3Tf33)I7l 

(ii) ^ii<al 373337 





(40 stewrer 

(iv) 

tel 44 spq ftpf ft4vi» R»F<H SRI te teq^Wt te«TgteFF4Fm-FrqFFTf teHfte^teq i 

FTT^I 

(2) FPff-Tg— P^fteteq Tf M 

ftefttete W1 *te^fteteF-w-3Ftete, Mte-RF-tefRi, arr^ftefte 44 44t spq tetete, fMr f tev re 
gro tetete *rfk % ^ i jteqn 4 wi-to ft frteftee te^r ^nq i 

( 3 ) rt^-r—^44wfM 

FCte 5t«Tt^y’S^iqi5^, teVl^lFFi-RF- W4 F>4-qi4, f \^K, 3T7I^lfW^ 

4<te~«iiF^- T7F-F7Fte s4fi 4, '^TOT ^4 44 4te 3PR tetert, te4 fte?T*R ’'ROT TJITT tetelF FH«FR % 
4 wt-rff m teftete^ teFi fitij 1 

(43) w fte-RF tetete te^TIFFiTFF -3^*4 -^nff FVITFT -STT^n te4teteftej 344^lRtete tetelftte % Fite teteT FT 

##' ff ft fff 3te 4' astern f4tt ateften 1 1 

4 . 3KW 41 ^ 'if rllfl 

tti Mtete 4 awiRtetete tei^wFrcteFte'jTTte, aFRsjT^ rtf if ft ar-j^te te awteR, teTTFF-TTFFFT 

tWW ttosft ujtt '^irft ter ■^Fni tete 444re ftfrf ft tetefrt 4 fterte te ftej; tete fwite te teteteF tete terr/FT arteFTF 
tete4te44 6ofte43Ttetefitet3TFfatef44FTteteT/FT3TTFTte3FTmFTftetfteTFTTFFrrnt >. 

FTF|FFtewte ter ,ft arwirte sttftt ft 4te teyteite FiteFFi 4te% v ffm?i "4 tel Finite 1 

( 1 ) tewrfrte te ipi’j 4 3ttf*tt f^yte Mitestirn ten 1 =f;tettei' % tete 4 ffttr-f^ fF^fte FifteRtetenr: 

Fpq, ff te Ff4 fftwfft % rc; ft te^ ffft4 f te, te f 4 Fitter’ % w 4 te rtf^t f4^te FteFite ternr i 

(2) teFr4Ftefte#iFFTfte4FF4 4FFrFF4f4Ftet4FTF3tete4FFte FTTT29teaTgTmteFteFFR^T^' ! rTT4F4 
tentt te M^TTR tet ■amte 1 

( 3 ) #5fitet 4 ft 4 amt fff 4ftejfter ftF teFT atercte ter f;4ft 4 tet 4 ft srci fft fatefte ftFTFC tnnFt tefteror 
FrfFtete4FFwm (ftete) fftf-ffftt^tfttft rwff> ten 1 

(4) (j) 3T=T^TT~%TTT=q1teT, 

(te fFTtettete44te«RT%W4tewtentRT'teTF FvteFTTFvTTTfteFrt, ftertet Fite/Ff4 tetter te, 

3TFFT 

(33r) (F+te ntel/HRi % tei4(i 40 tsTJ, 'ft, P+i4\ “mPw Uh^il RT (4on 5 ^h4*i '®F)T *t)^K IVi^ii F't, 

rS'W TF t 1T fi yte ^ tei TR tef FtTT : 

rf 'feRft; (4(jPw , 5rrf4 s +)i<l *<in ^ te Q,wi 0,4 “itei fT®n f®RTF % 3 tr tef*r 

% arteF a^RFteteT^^^TRSTRK 4tf, 4tRFWf4^%3P#4^T^^FWFTt i 

(il)TJtteoTT 

^te^ ttr4 shh-iI m?^ 41 tester t tt w?4<ti arte^rff rt ^teiKt JMj+^fi-ii % at arte4 e rrfFR' terRr % m 0 4 ^ 

4ten tejn terrT i 

6.4rRTTR 3f|T vr4 

f^Pi'-r^i 3 4 afteriafl te4l 4t 4 te4l Ht FF "R Pi^«w arf^ohl-O RT ^4^14 R>I 4niHh, , 4% 44 
^jt 444, te arf^ten te , ^nr 1 1 te antm.i (i) % arRter teteN y<°bK sri t k fteHtete te i 

7.4^T^KT'qrw 

tep4 pH'^ c w tete te oRtte teteu, ^4 f4ylte mWiR te Pictet ^ tef % apjRR tete te "rf t R ^*j4l te tte r 
4^%wffte4 3TK»rtete: 

i rr^ Rf te te4 rf 44 ^t 4 ftero te aproFTf "4 < Ti>4y5 u i °n<ni 4, te fr fter rh ten ter r4 miri s h<^ ^ft fr 

i4f tern i 
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8. q ftz ft ff l 

(i) ^r-13 #4 ftg*RT ^ ^ ^ arefa t^tt, ftyRw infw4 'srcr 4 

^!t 37^f4 % ftn^ ^®i t il ^IT fT^TT I 

(ii) 3rf%p!pTTt Wf % T%^T-I -4' ^ *r* ^=m *4^4) ^ *4 4t amf4 % frfTJ TTfMw PT T^TT, 

Mlf4 c t)l{l S.KI"®: *nfl*^ 4 41 3^44 % Rflu "5n II I 

(iii) atqq< t^)i3 4" 4^1"ici 3rft«t)lO ^ ^4 41 3^44 % ftf H HR,4)mT T R <f» , 'm, f^l4 PfjPw SUHTORt gKI T$; H(ft^ 4 

■sprf^n?) 4^ ~m q ft? % ^wtpt ^it i 

(iv) (^) fwfa4^ar#TP44^44^ fag*Ki ^^^^^3pTf%r%f^ T Tft^?i' c R:# i Tr ) f44 f4gf4r 

SRI^: *4^4 3T=lfV=F-qfl 37444^ ^Tiq| -3TT^FTT I 

(tjt) 3T44W 4*4 ^>t *64^4 faf44iq4*44’f44t' , 7^' c R m4mh f4^^4 T rc'?5: Tnfr% ^fr 3r444f4r('47'4w'' : n: 
t^tt, f44444Tiirf4®m4i^4^p4443T44*p4t3T444%^ *rmm'?T4nri 

(v) f44t 3*ftraf>rft *n q nfa ifl % ttth 4 4 444fff 4 t 3t 44, ^*r4 •prr hi ^ 4) *rm tw ttt 

m ' [%r» i d 41 tft 4’ "To ar44 % 44r*r «t>i*fPi |i Mi<;*i 3 t44ww 44 m appfa 44 t 34 % ar^c ■’ro^ ^tt ■*144 i 

9. wiift«iriur 

(i) •qfc l~444 i 3if4q?i44 )tp? 4‘, f44) 3rf4sn4 *tt % amt 4 t4tw 44tpim; t1 i jft w 4t 4, 4 ■to 

3Tfa3iT4'*rt-!fi4ni44t'^4)4^4‘ w4sRf4lT 'SIR'll i 

(ii) "*Tf^ 4t4w41 ■*het 4"n^ 3 t 44, 444t^4, 44i 4444 jt41 3^44%4th, fayfiw y4wrfl 41 m 4 % 
3fP^a^T^iRTh^-^Tr^ ^^141^1 4f4t{39^<W ; 4f t, 4: 

(■ap) 44f4^f4i(^3rf4^^*i4^4pi^4)TO4)'4T44PPT^^4fTO4PT3T 8 PtfTO4Tj*Ftf4''T£!p 

*-dO"I 1 W 4FT ^®FR TTPP7T 4t ^TT ^ I 

(T5r) wnt, 

faw4 -5^ -9#=^ -fe^T TFIT «IT I 

i o. 4tf^r srt 44 4t 

(1) Cv) ^ 41 •arfaflfiTft "'ll ■^Is% pt 3tfI ■wtI ^ T«rl pt wtto % arr% trtr^ % 4 

3nfa*PTfI f^ftsTT ^4 ^tffePT ftlj f*HT3far4 3iT4l 41^0^ ®>s y%»m 

(T9T) ; — 

(i) f4^3rf4w^%PT^4'#TPtf^, sfa 

(ii) Rhtfl ®b4^i0 %*n*H^ 4 i<«ti * 15111 1 

(t) pt sroT’T-f^Pm (i )(^r) %4 t t%'*tr^' 4, %^r4, a+p) ar^rfarr 

sr»44 % ■ 3 * 1 % ^ wp *pt ifTOFT ^ptt #tt i 

(2) ^t-W^pr 0) 4 afmfthe ferfl ^rm %p; 41^ arfwrft pt ^4^4i, faw% 

w-fr n feq i 7rf«m t, % faftrr infg4t^ % f^n Vt ^tt Vf ^Vn si«Tm T^irm ^ ^ 

ai^ ?f rar4 ^ ^ r 4q i ft4 l ' ^i4^^^^^^a(TftTOTt^T^4^TfI^RTf^ T Frf 4t4tf^7i^m?3r , TF4wf#TT, 

T3T«f THT ^ Wt Wf4^41 CTO PifNflT ■p ^ I 

pj«£taiwr 

f4y^ a n jv i wP w M4q ift rer r ^4f i ^ •amt 4t w 3irf4^Rt m affim an^r -qiftn ^ ttpw % y^i-jn % 

fcnj "317 344 ^pkI ^ ^4^rrt % f4^5 arj^iwf^ =w4^iR54l’ <rfRin '»trt \jm(iT i 
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11. airtraiffcll 3*lritelT-faqfrT 

1. (1) TO^ftftftTlftTOTOftTOfteoftftaTT^^ft^RTftTO-fTOfRftTO: 

rtrj to % 3t»to, Tjroft ftrft MTTO^RR-fftftrc ( 2 ) ft RTOTOftTO fftlR Rftw ftift ^rt ftmfei fftu "ft rt, sift 

fqa l ^HR fftft arfftlftTO TOft TO T) ft 55 ft ft 3TT3' , jftft% ftRTO TOftlft 30 ft ft TfTOftTO-'jft ftft TOTOR, ft fttRftft, 
fSFTRTt- ft TTRRftTO-fftRTOTRTOTOt : 

rtr^ to ft fft ^tt ■jq-ftPmM ft tor fftft ft srfftrft to TOftrorr ft ^ to? ^^iPi^ti Htfl Iron tojto, tor to? fro 

3TfTOTO<l % nH<ri 'ff TOT Tf TOT ftR toI*! M5<^ ftx TOftftt % MiMpI ft TJTO MMT Htft Rft (tiRaci ft 'ilfd-^i R ^ fTOT 41H( TO ftft 
arftlTORT TO TOftTOTt ft TITTft ftTOTOKT % "RTRft ft tfli ft TORTO ftr TOftroft ft TORft ft RTO Hcl*l ft R<RH RRTTfrn 
R ^ ft TOTH : 

TOT],TO ftfftRR-fftRTOt (2) ft fftjTORPTRTRft 3RpiTT aRTOlft TOftlft aftgTO aftlTOTTTOR i4to( 1 aftm ffti TOft 

ft tjroRftft % ftro ar«w % fftfa ft fros to! f^Rro ^ totort t ftr ftm RiroftR froft to To? tor totr ftt 

arftft % '41m: fftfa #tt i tot ft£ to fftfa ftro t 1ft to^tor ^rt fftir tot auftr TORTtfro tot t, to totot ft ^Nfro arf^roft' to 

TO-i TOT i ^7T 1TTO ft TOTTO TO fftfl TOTT37TT, ftft ft? 3TTO«T ^ ftt^ 3TT^T ft R ftTO ft I 

( 2 ) TO^TO Rift ft TOR ft TOR ftR TTTOft TOft TITO ftft from ^flftsiTT Rtftft TO RRR TOftTT, TO] TO TplftfiTT ftftTt ft? 

3R-ftftror (i) % tojtot fftft arfftroft to TOrftnrt to! ftrofftp to ftro totrt TOft.o to to! i to ftftR Rftro Ttft aTfaroft to 

TOftnft ft RTRft TOT TORR-TORR RT Tfftw ftftft ftl TOTOW TOT fftRRfftT ftftrl I 

TTOfttTOTTO 

^ ftftTO ftRftroftftrRTO aftiroft to TOftroft, ft rtoT TOro-ftft TOfft ftl totoT totIto t?T, TOftroftmTOl 3 ftj' , 5cr 
ifft Rftr iftft ft fraft TOjift ft aTTftrft' ftR ■ftufftytr fftn i ftT TOftroirT to to4totT ftiftro tof ft ftro TOft fftr ftT ftftro frort 
3tto fftr arfroroft m ftT ^T totot %, to tot TOft ft arftiR fftr ftrofftp iftn i 

warm-3 

iftnr ftTOrft siRoddi, TTcTtrofft ijft yrroroft 

12. ^IT-ftTOTt 

■fro tot TOftro arfftrofT to TO^roft ft tot^r ft' ftro srt wwr rt ftftfft fro^ to, rtor to ttoto rt ftro-ftroft ftfttft 

RR5T ft' TOT TOTqRT ftft: TOrft ftftfft TOTRTOlft ftftTT ftftft I 

13. Rfftldt 

(l) ftroTO- ft ft RR (3), (4), (5) aftr (6) ft TOftft RTO fti TOT TTRR-RRR RT TOlft fftR,TOJ, fftftif tft m*(ft^il' ft 

^Twrftft TOfftrorft to TOftroft ft Rftrro ftrof ft ftro; ^to? ftTrorr Tffftro rto Tftft ft arroftR itrof-TOT T^fftro t#tt i 

(ii) ^ RfftTOT Tjfftft ftT ftro TOT fftftftTT fftR Rir SRTOfti RT YRftT TOf TOTRRT Rft Tfft 3TTOR IftTO TOTRRT TTTO '3'ft 

TOfRTOTftfti to TOftrofftif, ftro rTtotott^, ft ftroRRqrfftfl Itototototti 

(iii) (TO) fftTftTftftTOftTTRRTOft'RTftTOTOfftTOftTOTOftTOftTOTfttTOTOfttTOTOTTTORftTOTTO ^<l-Hllft TORTOT Pl^Rw 

ftT tii-0 <3 ft irroft ft toT toirttT i 

(TO) TOTTOTTftrof TOftTOTRTRft TTRTRftTO fftrTOTRift ft TO ftftro aftTOft) to TOftroft ftf, TOT ^RtoTrtrRT 

ftftsm ftT totot tottoT wft ftft? R?^ ft> ftroi to tortor ft rrtoT ftftsro ft Trroft ft ft! totttT i 

(r) tot ftft ftroi to ftroTRiR ft ttrtr ftro fftror TOft ft to arfftro r^Ttor arf^roiftTO TOftroft ft, tot'srtoT 

q ft rom RRft TOto Rrft ft wi to ftrn, ftro ft tortot ft, ft Troft ft ftrftfft ftt toftt i 
(iv) ft ftq arfftroift to wtot rtorto fro rtotor, anfftroTOift from, ftiftn rtor, ft fftror ft fftrtro 29 aftro, 

1980 ft RR TTTOTT TTTO. 2/17/79-3TR. 3RT. ft. £TTt mRtoR^KI ftftfftl iTfllTOft ftt ftTO ftR 3TRRTT7 TOft ft TOTTTO ft ftTO ft ftTO ft 
ft TOTOTRTORftft7[TOTOft^RftftftTOTft T TTOT'5TTTTTT?ftTOjft IftRft ‘‘iplft ftR ■arfRTOTTT -aftr/TO fttTOTTOTT TOTOTTOfR ftftp 
WTOTRR^TftfttT^ft' TOfft g^ftlft^, TOI^fftTTTTORftftRTTO22R?TTOr, 1991 ftRRTTTOTO 11-3/90-3RT.3RT.ft. (i)ftftfTO 
Rfft ftftR ftft to cTthhit ft arroft aft Rft arfftTOtftft to TOftTOftftf ft rttrc ftrroi rfT ft i 
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(v) Rh4l RdR'qr 3n-idi-iR RpRt RgR'TftR q iw qR t *}m ~gpt T f T! FTT q*H % 

d-i«h) aiiRfiatr^'R? ■*¥ ^tt 'nils'll i ^yRf ^r -3Trd%Tf ^P»i4i % wp ^rrff Rptj ttti -3Tftr^Rt ^n RRr 

apfei f^tr tjttR f Rr txsppT di<l<3 ■'Pt ^jtRvtt hot httR htR afwrfRRf opt wit <<Rvm arRf^rTT RRt % %tr at i jv i Rw aRp 
RtR IRht RR ar'WTfRRf 5 ttt tthtt Rptj Htj aRpf % argrrrc fR-rffrtr hR 'Jinpil I 

14. q-dfl-lPd 

^^>=#*4 TBfRm Tt ?Pt Wipfr -afTT ^ ^ 3?ftTT#^' oPR^kI ferft ^^ wf ^ R hR | %faq arfiTOT- 
4i qI3i i^l H7T Tiopflf % ; 

■wjhpIRp'RpR arfippiRRi ht tpR^iRRi ntt m^hRimi Rj-Rm ht^jr httt arfRfwrnff mn 29 % at^wR t^nrR ph w? 
% ST^TIK ^tt ^tt I 

15. UrtflilriH 

Rrrr arftppirt ht htRhtR faR arRypfm ^ RnR hi Rothth R‘ tsttotft ot R ^ptR% f^rti Rrjjrt Rpnr hht iR 
HT W ^Sf R*pf HT ROTW R WFflW 3 ! 1%Rt 1R%V $PRR HI aW-TT HfRRw R’ TpR % 3 ?£hRN Rt, HPi TrR RpTT RRjpr fR^ 
wptw ot R nnR tpt% ht RRftw R RptR Rt irn vwraftfa Rpht ^1 ttspttt 1 1 

3WRT-4 

3TTWJT, 3PJVIITH U,4 3HftH 

16. fRiRt 3lfferarTft nr <*Rrj(R ehR Rqf HR 'J'STT^T 

v ■rt^w 3#rwt nr htRhtR m 1 j u f4)Tft’i'P 3TRi^rrt ht HiRhiR RRtt aftr wpt RhtR RRr hR trr hR hittRi ttrt huf 
R*phR dTF^ft ofirdRRft' ‘stt «qf-w hi‘^ ifRiR’, fRp^ whRRRh, fd' rr! ht f^Rm ■R tgh wrr^r, % Rr<tvirgwR wt 3 % wh 
^ PWfll t*ttt 1 

17. ftiRra n T air^yff % a fi i w ^tt 

Tpr^i arfRwrt ^rr ^ff^ift ^4 fRPi i t*iT % ar^rnr ^Rpf e A , ii atR aHqoi arynrpr 4 Rhi tt*/i tstt rt '^srRpnRf ski 

Tm-TTW T R ftl^ T pr -^Rt 3TT^tf -qrf ^ Ht 3Typm ^Rni, R>H^ fdPTpfl RT f-IW^I R" TT5TT T^T Tft I 

18. 'iRT^tfldT^HTPr TTjR TPT ^TfTl^ 

3i^W arftwrft rt ^R^Rt ar^t Trm^f % #sp TmRt % wf % R' ^ -n^PiRTm ^pj t^Rtt aitr 31 m in 
3 tw«t ^ ffcrft »ftr ^ q ^ qit-^RnT % 'cqfRff ^ #p % ^ tto 5Ppe ^pRit, ^wtrp 

■^TP ^M\m> aiT aw TfTfRtWTT ^TTT ^TIT ’JPT^ % fTT^ ^TPt RT ^ TWRM arfWlTl SRI >IH r 1| «pH«T T jR ^5T'1RW R5T^ 

% ^ wt ^ I 'pR Tjf^r ^pt^ %■ ftiR st^p ^R^k 1 ) ar^rj^r tI. 1 R’ w Rtw wfrr 1 

19. ^ft rotR ^t ^tRw 

3fR^^fi^^r^%fpTR WTSpW'f ^RriTTeiT 
twtR arfRipiRRf, % uiF^f % tp*t #t-^t ^rtt wt fTT'emir ftontni rR m tqpr ^ht i 

20. ^tt, 'tfirtfr 3 ttR? ^rr Riwr 

opt^ Rt srRpsprrt rt ■^^hrrrt Tf^w iJTfwrt 'spt ^ wpfRr % Rm ^ % wtr R Rn ^ 'TftRt ri anfc 

% ‘RtR Rt PR? "dFt tRTT 3?R ^Rt % fRdT RpTIT ^TTTtR^T "4T dK^ctiiR TTT^srRw RT 'yopiRifi i?"l ctR J ii, ^T) a-w") 
Twnft awrr Rf artwr Rf pt 1 

21. aiftra^TiTTFTfwR'giTT ^rgr - ^ Tt^rmr m m Tirf^rf^ ^ ■mn c^=it 

Rt arRpprft rt opR^iO ttst 1 ? 'snftj^iTft ^tt ^ d^jR ^7 Rmi Rt ^ 15(1 fspRi^ppm, Ttarpir ^tt w 

RirrRRft pt'm ^pt tR^r, ^T7%i^fR ar^ft^'Tp wrwf ^Rnr: 

wj ^ arfqwt rt 4pR«iHi TRft ■Rjjrt % Rrt fRpRt puhfRji<p ri ^jRw ^ '^pt arRnfRsp 31^ TnfpfRw, 
!p(dlW®R, 'STFroTRW, T-|jT-^pfrla+o, 'ftaifwi', ^ifRsp aT^I^T TTT^rrfRw Wfifft ^TT THIopIRhoP =pi 4 fT? TTft % SdRtd TPlt ‘JR ^ TT^iPT ^ 
f^ 1 'otR °pi t t[HR)i opiRf R op)^ vrn't ; 

-qp Rt f% ^tR ^7f ^ ptst R 'ppf ^ ^ '^ptpt ^wspt Rtt ^ ttw ■srrftppTrt "Sin Rpp tpt 

Rrm^nTi 
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»HKct FT TI' 3 H3I : 3i +HI^K ,J I 

(i) arfFFrftFT f4ft 1 % FftFTTFTFt^ RETFFfclFTTt «F9TTFTfFFtFlMHFtFTFtFTfFTtFtFEEt7ftFTFFtFH 

FSptt FT iFTFf ^ FT dFFI FFF FTET % dt FE ETTFt TJFTT ^?F Ft T^FT I 

(ii) twit fFtt TT^rat ft fh):?h EFfort % Ft ftt% iRek % ftFft w % tfi[4<f 4i ft fff % 3tfr eT, ?FTFrT 
HETFF % ffin hfit '♦'•(.'I % fi 4 Ft '57T "3F PNPirh FT FctR-w hi-ii 'J1ir , ii I 

(iii) fT$ arfFFKt " 7 tt fhfttT tSfF fT ^ FdjtT % Rtf sttr ffT arfFFtftF f^^eT ft fF4?R ft 4 % ftrFTF, fFTTt ifft 

^FFT aRFFFTt^, fFR FfF arfafaFF, 1956 ( 1956 FT 1 ) FT flWHM TPpT fFrft 3EF FnfT % FHtd TpFT^l’frd FFFT ST^fFE 
it, ffft FfFRFF uF'IhT % fFE, fFTTt thfhI fRiIf % tRe^Iftf, tor ft fff 4 ftf #it i 

FFE, Ft^ srfFFRt ITT f4'FrT TTtTE# 3#4fwi, 1912 ( 1912 FT 2) Ft EFW-T 4 ^tI Rff) 3FF FFJF % 3TFfFTf47T*)frfl 
fFFtRTTT REFltl qfHftl F, Ft 4'lRI$4l TfiH^)FT u l aiftlPl'-IH, 1860 ( 1860 FT 21)F (IfWI TPfE fFrft fFftt F 3TFTF TfFT^tsTTE 
Et FT M FlfEftFF, 4?llRlF FT htIhfitI TTfFftl %TfETTjtFT 77 ! yqrfi F y4f-F 4 'TFT <4 TTFTTT % I 

(ii ) f1 ^ 37fHFHl ^IT f 4'F<I TT3E7 FlfFFlfl “fit " t J^ H'sjrl % fa'll Pf 41 HietaflF HTFTF ^ifFl ft "-dTlF ftFE ^TEH 
EFT fan? HE, fFTTt FTTF % FERt Ft^ FTf TFfFTT FEt FTfT I 

22 . 3 #FFrft FTFFFfetft T 3 FTT 3 T^mRi fcTEfAHI F^EI ft 3 T^qftsiFFtHT FTFFftsrfF H'FtHFTHT 

(1 ) Ft^ 4t fR-IFTH FT F4F1TT W FTfFFTTt ft %E Rtf ^*j4t ft Fj^R-FE F^f EtFT FtR H Et FE 41 HI (I FT 

.'$*tcH! % FTF^T 4 F^fF'd MftFTT FFM FF % 5Fp ^ fFFT FT^fWi #HT I 

( 2 ) Flt^ FlFFilT) FTFFfFRt, ^ft RhI ^ ^ F^HR-Fd TFET't' FT HFR FTTF^ ^ 3TfF°6 7TFF TTFTFT 

W $ FT FF iR'hI F^hRfIF FT FrfFFTFTFF FFT Q?l FT TP-t FtT 3Tf1f % Riy.FTt^ FFF FF F% FTFFER FFt EtFT 3TtT TWT 
FTfFFTTT ETTT 3F FT ‘iTJJirF'HTmF FtHiS Ft FT TTFlft t I 

'FRjFf'tTWF yiRlFRl FJ'FEtf^f) arfF^id F ^ttI 'iRP-FRlFiFi 3TjFfTFEFT FtRif ^T TET^it Ri'h;t u i 
FTFT Ft Ft FE FFt 3TjFfTFfF F 3TftTF Ft 3pf^T5ft FT FFFT % 3rtr fF^?T ^ FFFT It f*FT Ttrft aTJFlFFRl FT 3 TTfF Tgjt Ft 
1-41 fi4 t^i gki RtfRte Rmi fiu, i 

23 . tFFTF tt WiTTTfRT 

FfE Ft^ arfFFTTt F FFNnfr FRT HIHdit F TTTFTT FFTTt FT FFTTt FfFFTTt FT FTTFTT FFFFFT FT4FR FfcF % Ft FE 3TTF!fl 
Ft ^ FFJTt F tFFT TIE FT tjWTIRIF FT FTET Flff TE TTFFTI 

24 . dR(llT 3 ttT E^ FT*tTt HFIlO 

(i) Ft^ arRiFirt ft f4fk1 f Ft tff ^Nt % fFrft tttff ^ ft ffTf^f fIffiR ft f4fi- 0 ^ Ft^ ffftt +41 fit fVm attr 

F Ft FF^ FftFR % fFFt WF ft FRFt 3ltT ^ FfF FT T^ fFTTt 3FF «rfF1 Ft FFFTT TFTFK FT^ Fit 3 tjhRi ^FTI 

(ii) FTt^ FfFFTftF f4fk1 :— 

(1) E^FFEf ^FIFFFf #TTFEtFT#t % ft^ FFT FFFTRFT; F 

(2 ) ^FEF F TJT% % FTFT-ftFT F TTTSTF "4, ^tFT 4t FTFFTT Ft, FTF^T FT FFRTO FF 4t Fl^ E^FI FFf FFtFT I 

FT'^lFTUI 

EFfFtFFF%1tFt‘‘EtFT'’FTFFt -F4t l FtE^Ff^^'^FtFFF, 1961 ( 1961 FT 28) Ft t I 

25 . TFTFTf, TFttF 3 TTlt Ff F<iF! 4 l 

Ft^ 4t 3TRTFTftFF4FTfttFrFTTTFT%Te^^ TtFTt, TTfF'jfFFf F fFTft t^FF fF FFJ'Ff Ft F<^4 m 1 Firf FRFT I 

FTFJ FF RlfFFF fFTlt FF 4' f^TTlt aifFFTTt F f4fTTT Ft -FfF FTtF Ft STFFt MFFt' FT FFTfFF VI F<4 F TtF% FRE 

Firf FRT FTTTTiTT I 

T j T'41ft4T 

f^TTWTT%FFFt', 4tFttF3TttT'»jftTFfF Tf41 TfTH FTTFTTJ FTFFEf-FTFEtFFF fFFFFTET ETT % y-'it'JH % 

tFTt R4F-MI41 FTFT WUFTI 
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26. <*>4 m 

( 1) 3Tf^°M<l RT Ri+tai-O ^Rtci'in T*R it : — 

(i) t%ET RHPR RT EI£Rk RT 3far % tRRf REFER RfERkt RT R^Ekt RT fRRt fit 'sqf^T, wrf^RPjf % RE, Ekf, 

rhhI 7 tteeet it, et% re Pi'iPin ft rt r ft, lRraf> eteehE tR-fR rt «(<=iPk ft, r? Rfl eEttrt anf 

q ftqH %feRtEEERRtRf t¥tEE3I;jkfflRE!fRTET 3 FE«(t TEE RtRT 3TRf %ft mReHEH Rt fRTTt aRt^IR 
REETTTR REt ■SlirPll I 

(ii) tRfttRiftfTETEfTf fefrflEil RtiRETRtTSrTtET^ETE^^E^^gRT^faE ER%fERRRRf, flECf 
rt fEEt ft ete rt TrRr'jfrrqlr Rt TgitE-RiftsT Rff Rfir i 

(iii) IVi) % ERR EJE 4?! irl'ii I 

(iv) tfrnfl, erre! ete re RtiRkfr ERTPfEEt* R?r 

Tgtfe-TT R gT f fil HEeRitRtf wrfRI'lfl EtR-fRRT iWH Riff iftET; atf 

(, v) TffffREiftTRift Rt ^ ar^nfa %fEEi aiERtffft ffiTEcTfffWt she ^Pri Rt RifffRETtRETEf Rt Erift Rff 

ERETEEftiTEEff fffEftTRtEEEtfflff^ETf ^ftRREEEERffftET i 

T^Rtf atftRFrft rt RffErft fRfft fiftER rt fRft ffE ff km rtte Rt re w etrt aTTETEtRf ft 

ERErtRTRf f 

RT REE <h(Vh f EREt % I 

TR^I Rtf EfERTft El *h*4^l-0 fREt TfE EFRTft ERR it RPR REI RT ERET % f?EET EE EEET ft RT 

EERlit ^3EK flEI^E RT EE EETE ft, EEff fREt 3RE EEFE TIRT %E RE EFT f?TE RRH6 f ERni f I 
( 2 ) Rtf ft EffRlit RT R‘fE [ ft EEf ffft RTff Rt ER EIE it ^RRftcnT RETT 1% EE kEllMU/rl RT 3TTTRTR RTTOERTT 
k RR RTf I f^TT 3lfefiRt RT RRR TTt Rt RJ RRR I ft, W TTfRRETt Rt 30 ^=1 ER 31 ffFPRT Rt 3TRR RRlft ftRft RT klRTR 
TRTTKR RRR kR afklRRRn'ff $FPTt f^Rff Rt % IRE RRRf Rt REftRT RETT I TjRT arfRRkt R R^Rkt Rt W fERR % IIP 

^RfRRRTEnf RT^^lffoTfkRTRWff W RT ^ Rf^R RRR-RtR R 3TO RRR ^RlkRRR*} W t RT RRTR % 

fkrn ff^rrfkrnR=r R ■hh^rt rirre k’ rrtt %, <rk rtstrh FVii rrr f i 

1 : —^ fWT % ERtRE "k tRRt RfRRRt RRR RfRRt R5Rt RR^n RR1 3RR RRRt fR fRRE ^ 

fTTTr R TRfKW tEFTTRt Rt IjtRRT, RRF RT^ % EC? ^TPI ? SffRR f I 

JJRklRIR 2 :_ fa4 1 RfRRTTt 3TRR R'MRRt Rt R?RT RRR R 3RR 'W j \ RttRRTR RT% 4 RRR*} RH^I RTERT 

RT R ^f^4RTRRERRRftFlkR1^TT^Rt<RHk'RRt^RER^ftRtlRR?ftRffRta^R^RR^-5RI , tff 

m i 


27. RR, 3TRR 3ftT Rf^IR RiRfR 

( I ) RRR 3?RWt 


fRRRT 1RRE RkR : — 

(R1) RRR^fRnREk'RRTR ^R%RRfR^RT7RR^RR^ Rf%ERRR BRT ^ RTR ft RT RrR MRqK 

% %4t RRR % RTR ? R^ RT RRR %RR R ^RfRI RRR RRf%; 

(73) RRR SRT fkRRTT 4 RPR RT RR^RT RR k RR% RRfRW RTEft RT RR% "SRI arf^TR RT RlfRT EtRT 'fe^RT 3^ 


RRRf, fRRR 3H RJtR '$R 4 RTRT RE Rt f ; 

^q) ~5R%'SRIfERRR4RTRT afa’SE^RTRRR PRfR^ RT#RtRR^TI^t 3#TRRT Rlfa 3RRRRR ) Rf% ;RRT 
(R) RR% ^TTT RTRR R 3RFRR RR R %E Rf ^ RRTTT RE. 3RR ElfRR I RRE R^RRRt % RTR?t 4, 4t RR 
^73 Rt RR H fffRRR ETRlft', #R4 FtETRT ft, RF ^T fk^TREt % ETFlfft % ftRRft% % ?R WfER 
RTt RTTf % 3TRRE fq^R TTt RtjTT I RE twft arfRRTTt Rt RlfkTRt a^k fRTTTaif RftRR ElfN Rt ftEfa 


% RTt R' ftRt RR ft ? fftRRR Einj.ft I 


(2) ErkRRftEETREftTEf RRRf % 30 RtET4 REEtRRRf ^ 31 rMR tt ?Rft % 31^W ^ aTRRRFlftT 

RT ER fRRTETt ^TR Rt RR]R Rt7E I 

(3) Rtf RfERT? RRrtR RTfERT? Rt ^ RMREl % fRRT REGRET? RT3TE^RftRK% fRRtWEEt RTR 4 Rtf 
-jT^TR T7cq[% R^k, RRR, RR, fRRR, TREK RT fklRt 3RR ER 4 R ft Rf%E R^RT $h R 3RRT fTTRTR RkRT I 



[qFTIII—75T^4] 


qTCqqtTTRTqq : 3TWtTTT' J I 


q 


q^qj arffqirft qifqifl ■gro TIW yitf efciit qft qqjft ^1 qfqmj/tt qft; fFIT ^ #1-fq :— 

(15) Ifift Pi<Hf*in qi HRiffjfl o^INlO % HI^hh ft qttf % q'Jiiy, 3T^qqT fq>qi -siii^ | 

( 4 ) arffqtrfr qq■qqr■fqqffq yf)q>fpr-fqqft '^^rt wt qTfqqnft qffqi, ft^qft arqfqm f qr 
^qflffiqt M ft qHJH %qiqf qqftqiqfiqi^qftFqifqiq fft, •qfg^FFFfa'^I'^T 10,000 q. f arfqqtft 1 

■q^ wq qTftrord qtt ^ qq arq^q wq qtqff ftft qfq fqT qtt^ #r-fq; 

(qi) qr 

(13) fftifr fqqftq qi qfqf^q «iihk 1 ftqnqq fqfrqq a^qqtfti 

( 5 ) ftqqg tfiftq^fr qrqt^i^qTffqirct fftftftttqq^ ftt^t stqqiffftq arfcqft wrr 
ftqft grftmRf arqqr qqfqqt ft qq ws -ft aiq?T w*fo qtt, ft tsqft qra ftqi uqft grci atqqT 3qq?t ftr f qqfi f^qfr fwt ^=r 

qfq qq Framr 11 qfg ftp grcr w qqi ft ft qq ffqrq f qq ftf) ft ft ffqf qq iqqfq arffq ft q^ ft, Tnfaqt qqf 
frf 1 


28. f^RTTW TfMtqrfft 

(1 )(i) qf$arfqqtiftqfqqiqqfqrrtfqqrtT^rsqfqqit,ffqqqqff qrqqftftfqqft, q ft ffqrq qfqrffcqft ffw 
quit ft Frfqgi qfqT; afti 

(ii) qtt^ grftrsFift arqqrqqfqrft arqfff qt srqftqqftftftffr ftf ^ ffqt*tfft f q ft tfqtq qtiTTT fftqft 
fqqiq qtif qtt ■h PN^i ftni: 

qiRI ffqt 3 Tfferqrr 6 r arqqi qfqrit qit uro (1) qi n^q (2) ft qffqrf&q qtt^ fqtr ffw qfi qi faqtq qffqt qnf 
ft fqrq; qrsqq qrfqqft srgqfn ^ "qq^m % q?qf qqqtf q^ qqrqR ft qq^ % : 

(qi) afrf^qqft' sTqqT qqfqrd f^iqnir % ^ qajtqnr qit qmxqftqftfq (qq}qqr?iT) ft stftq fqw % %q 
aqqff qtqir-qqqftt; fftq 

(73T) ^qqf frf^sqqaqqRt 1 

( 2 ) qftfaqftarffqtRtsrqqi qf-qiOf fqtqft ^«tPw qi<dlq r ti'iR^qfff, fq^iu fqiqif qt q^mf ftq?w 

Tjezf q^ ^qHI ffqT^Ml I 

29 . awm fqftq :4Tqrmft Ifiq; Pkihr srfWrft insiqTqi^^ift 

( 1 ) srffqnrt qtqqt qqfqrd qtpjq qf Iftft qffiqi % aqjqnqr f qtf ft %q 3?qqr fftqt qsffr ariifq ft fftq 
Ph^k ffqiwt srqqiwqq^qrwt, wi3TfqqtKtwqqT Mfq.^qqtt ffrwr qf wfa ^ ^qqr ftqr hihw 
ft, ^ qqrw qqf qf qffa ^ fqft qiftqr qqt stqqi srqfq ft ftm, ffn w qiffqtift f fqf?r Ifqt ft, ffptffq srqqi 
Pitf ^nqtq mmi qnqqt 1 

q?if %^srqff frqqqf ffqftftrq^f fqtqTqT^mtf, 3 ^Mm 44 f qqt ('qfift^ Piqic qqriqqtqnqriTi 


(2) ffqftaffqtiftarqqrqtfqKtqf ’^q-'fqfqqq (1) fqfqff^nqqiqit^ ^mii <sqfi fnqf qftft uHifl-qq 
ft qq f qpft qnq, % argqR fftqt ^tqqqi 1 


■>jq fqq qqt qft srjqrq fff qqiff 1 ft arfqqtrd ^qqt qtfqrd qtt: 


(qt) 

(■o) 


^ ^ TiftTR qr ft^T qnt qtmi f; qqi 

qrft stRVfi f ■^qq ffqr qnqi f stqqi wt qTfqqtRt qtt srqf q^Rfft "f Ifrcrf ft qrqft f* aiqqr froq ^qtqT^iq 
gro arqft qartfft a^qt^q qtrqrf f" qq fqt t fft qq ar^ffq arrqrw qti Tfft qft qtqt qqt t ffqft 



qqftqq tqtqt qqt qi 1 
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(3)(RT) 3T*TRT '<*4^10 ftd'Rl aTRRTWlRR 38 4 ^RplRafl 3RR f44t TTlftR RiT faMRTTH4RT 3TRTRF R>4 

RR4 4 RRR 77RTTT t 3TRRT 44 4' 3Tf4ffi4 3TRRT «h4^fl(l STR 4t R^ STRRt 4 8JFT f 3R t, FI RRR 4 7T8TR tf T fRR> l 4 RR RR 

arfftR tjr arffefohill 3T87RT °fi4-ciKl RT rrr FPU I 


(TR) ^ fRFFRR 3TRRT 3FR wfer PTT% 4 fT Rr4 4 3TRRT 44 RTR Rtt 4 4t RT47R 4 ^Tf^fTf^RT 4t 8jjTTTRt 7TRT 44 
'flfRtfRR RT fit^H 38 PT 44 R-yr '^TFX.'^TpT FtRT I 

(4) RFTRTti 3TfRRTT4 RRRT RTT4WRR F-I^m(3) 43F^^4'f^7!nRTtRRTPP'RTRTmT?Tr'TTT4^ 

4RT4RR RRTTRRTTftpRRTFTt RRT3TfRRTKt 3TRRT tF4'«ild4t TPRU^R) TJRR RR fFRT^TTFT t, FR P4 4 rt 4 RFTFT f4Rf F I R 1 II I 


(5 ) RRT f44t arffer^TTl 3TRRTR4 rt4r 4 3^4441 ^4f4rfRRt4 aTRRTFTTRTTTRlfR T^443rfRR7TTRR FRT^4 
T-f t?t4 rr rrtrt r 4 4 fiRR 3 ?rrt fs4r 3tt4r % rtttr ftTRRT 4 ftp rrrt f44t Ri4RT 4 ar y-iT R 4' rrtrf f4Rr rttrt 

F, f4RRR 22 4P4RR 4tRTT 7 J'Ff4 RRTRJFXfRfRRR 4 RRTFr 4 fpR 3Tf4R?l4 37«T=TT r4ri(I 4tT-^et % fap 3FJRf4tJF FlRT 
R7RT RTRRT 3TRRT 4RT RTRRII Ft, Pr 4 fRRRR 4 WI 4t Rft4*rfFRt' 4 3PRRT ^4 4 arfRRT RRTf ^3TTRTRT 'Jinpri I 


30. 7T5pflfrr4 ^l J l 447TW 'RJHI4 H-?4 M8 wfd^sJ 

Rllj 4t RfRRiFft -3TRRT 5 d4^i<I TPrffftr 4 areiRT <iJH"lfn«t> ^<;vH 4" 7Tf4R RR 4 RTR HF7 4RT 3TRRT 'PIT RftRRj f4?TT 
RftRR, f^RTT H&d/Rt4 R-TRT 3RRf44t TRTRtR 3TRRT fRRTRT fRRTTR 4TTRTR %RR 4RJRTR RFf fT^ 1 ll I 

31 . ^iT? 44 t '^iTPRFT Pi 4 , F^cfTH 3 TTfcT tt TIFT rl 4 TfT wf 4 «iV 

(1) ^Tt^ arf^TSBTTt, ^ a^Ttf^PSIT STl^Tlp^FT, 19474-' pr 38 k[ % P^TIT ‘' p 4'JFIT ' ’ ^ t, 

(p) % RiRptpfi # pr stMprt % pst 4 '«p4t+r t, 4r 14 r4 p^t ttr arqRi 44 pmp 44f f4i4t 

RFTRR ^ TRRR 3?0 P^RT 3T*TRT TIFTR «J 81 T^RT aiPlRT RRRRt 38*RfT 3PRRTT TPP STPPtT aTRRP P 4 4 PR4 
Pt^ TFR5J ft 1 111 


(pt) 4p4i f^-Rr4Ri4pt4*rr7Rif ppirt 3TR44Rr-Rirf4444inf4R4RiR4%44R4'f4R4 rf4rptot?rt 
peTBTT f4R4 PR 4 PRvRPTT, f44t PR 4 FSPcT 3TRRT ftl4t fFRITRP, aTjf^n 3TRRT aTTrtRRtR f87R RFf 
*hVii i 


(2) ^4^ 1 4 , •4tFR4gpqRTRRRTT« , 1 l -t TP H 1 » r 4R)T4 wrt^t 34^ “ R)4=fiR"RT4F38Re(TRr; 

RFtt 4‘44R44f4f4RRRR7TPrPi# 7 t 7 wiTPR4pTt 44 psr 4f strrt rr rt T^nRip^r -pTf 4 -pr4 -rrir t^rt i 

(3) ^RRNl4t4i4t4^'^ RR R^ V4RF 7 R4PPPTR1RPTtRT^TR%P^^34TRt%14ftT4RRRR4R'»^ 
3R5FRRT%fFRt%, TRRr 4%, ^IPTRTlWf% TRRfRRRTRT 444f%, -qRNfPR^RTRT, fPRT3TRRT3TRRR4 tRT% RfiT^PT 
4l 


32. RT3R4RT 

(i) R?l^ 4ta44Ril43IRRT'R4F[l4TT^'!R4lR4tR4'^3T3Rl4%f4Rr'fe4t'8R4RT, 'Rf4fnRTRT44RR4^ 3TTRrf^rrr 
f44t ^ftr 4i fR?ri444 RT8rR RFt 4 rt i 

(il) ■RFT PR'f4f4RR (i) 4 - 34t4r 38^RfR 4t R^ Ft RFT 4t^ 4t srfRPRt 3TRRT Ri4RRt 4RT RTfiR 4^t ^R 4)RtR TRRiR 

rf4, trr trpr rt 4rt r 4 4tftr ri pr% 14r4 rr 4 R?t 3 tr4rrt RFt r4rt i 

33 . 44) 3ifiiohi4 3mRT^ t4rt 4^ «Hiii 4 >^i4wih 

(1 ) r 4^ 4t 34 rrt4 38«trt rrNt4 rsir RTfRRPt 4t ^ 4 tj4 4 14rt 4tf tfrtri4 rt Irri^ 3tTrrrr ^ri^r RFf 

RRRT RT Rlt^ MR I' j I T R TRNtR RFT r4rT RT 3Tr4 TFRTR 4 RT 4rT 4^ fRRR 3TR 3TfRRTRt RRRT r4rt 4 4 TRRTR 4 3RRtf4R f4Rt 
RRTRTRTRTR 3TTRtRR4 RFTRFf 4RT : 

TRR| RF PR-fRfRRR f44t 4t RR 4 f4Rf4ft3TR RT RTT^RFl FtRT— 

(■^t) arftiRRt3 tptrtrt4rt4rt4rt% 3TPf44tsrf^RRt r p trtr4rt444rt f444 prrp444 strrtrt 

pt4R- B Rf4r4'FTT ; TFt4444t4R)4-4TRRt'F! 3H4) R«th 4 3TTRtfRTT RRtR RR4f4FT 3TtT 'RRlRRlttR) 
RfrfR 4l fqci^ aRRtRR; 3ffT 

(TR) 44 34RR)lft4" 3TRRT < +)4 r|R4 4 4r RTTT 3R4f4R TRRTTRT RRf RRT 7RR RTRT TRRRT TRIRTT RRRT I 
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(ii)(qr) 4)^ 41 3TqqT ct>4qi'A % f4>4) 3?faq>it) 3Tqqr «r>4qi0 T TT WWqT ^ycqW4 -sici^h 
q®qq % fill! "34 f4ll^ STFft^H 4 'q-^i 44 % fay, cj41 qi qqq - 15 ! 44 1 'l I 

(13) ^ 'll arf^cMd srqqy q4qi<) (4)41 <3^ Cl-s qicrl diRictiiO 3TqqT °n4 , qi0 4l Wq>R %fel'Q, fqi41 t T^'-(-h ’^TT Pi*q il-S 

qi<4 3lf4‘ J hl4 3Tqqi c ti4-m<] 4 ftqi^ qnqfaH 4 q'qi T^qiq -i(Tf q>VTl I 

34 . 3 ^TTEpr 

^ 41 3t4pei 4 arqqr ^4qi(l 4qr4r3T4h3qr44qT444f4q HHt4 4?q44 rqq4%4q4q^4rf4tr f4>41 3^ 
3ff4q>|{| T R 4)1^ <i'Ji'lfciq> qT 3qq <m?*<l UHT^t njl ■sciqiivu 3>4l 3 41 sciiA q>T ’5T4TR q4‘ii I 

35 . 3 f^T 

qH4 41 3rf4qq4 •34«r^T 4i4-4id hot yif*4«hi<l q4 i j4 a^qHr 4? f4qr %4t41qqm: % 3^yq br! ^ % %q; Tnr4f 
4 414 f4fq *hi^ qr -i=h^qr qi^%^q4" q44 aqq 4y? ,j i q><4 4 qqq4 ^qq q4 *nf4ci q4f q4qiqr3q% f4^ q-^r q41q>K 
q4t qHqr qr q^qr *itTT qr4qr i 

36 . 41 cl<6 s,cqY qrr 4 *H 

qfqqqft 3rqqr qqfqrcl— 

(qr) i4qf4414q4 4rraqqq4t4fa£i4l, q4qf 3q4q4* qi^^q, aHqqqwqf (^q)qraqq q^4f444fqq 
qn^faqll 41 qr?p 4 ft 44?i qrrqq 44TT; 

(qr) 3Tq4^^%qkiqf^41 qrcqi4q, 44v srqqr 3qq to 44 aror4 q41 #qr4kqrrqiqqprlq447Tfq> 344 
% hi6pi 14 1 ( qn4 4 44 4q, 4)qq qrqqr aqq qqt4 qrr 1441 cue 4 qilr? rjqjqrq q 4t; 

(q) qpfolqqr to qr qiqqr 4q, 44q srqqr sqq qr^qf qq qqqVr 7 r4lq4qi; 

(q) q4 41 tjtwt 4 fqr4t qn444q? wft qr: qqftqq q4f 4rnr i 

tMo41ehcu| ; 

4^ % y4lq r q % %n “qHqfqqrwR’ 1 4 4^ ^ 41 'wpt qr 44R (Iqq4 34rf?r 4^, qit 4 44 ^w4 % f4^ 
3qr^qq441qr4q44Tqre4l'q44FqT4’%'qq4 aimBw qq441 srgqflr qrq %, qR34r4Rra, 414) 3444rr t wrqrarm 
qpr 'fTmq qq4r Jiw qpqqi q4yt qrr w 4 qT q4 q4^i q4l qff qrjqfq 4 qrrrfl 41 

37. 41 q 3c41 *i 

q?t^ 34 kr 41 qrqqi q4qi4 qrr4 qqqr qr f441 h(4mi % qrq 44 qqfteq qrr qYi fqq q41 q4qi i 

W4t^|*JU| ; 

^q fqfqqq% y4)qH %%K n 4lq 341 sh” 4 q^roq; <qqqr qqcqwi: 44 arqkfqlq wwk sriir^ci 4,44 :— 
(qr) qiRlflqr qr4 44 q^qr 
(qr) 4lqwq4 qiq ^rqqT 3i^4q 
(q) 44 ifqq qwjftqqi 
(q) q^ 'Hiferq (4oin, 3Tqqi 

(t) 4l4 qqiqqlq vndftqr, 4H4rqr srqqT 4i-4lR3q; 44 q^fq qn 'qraiqi i 

38 . Vllfkiql 

3 T«qrq % i j4q41 faftqqf % ^rlqq % 14qT, srqr q4^ a44qn4 qqqr qr4qr4 tqfqqqt qn qiqqqq qnqT 4 -qqqT 
34^, ar^y i ^cii srqqT fqfepqqr 4 siqqT 44r % f44f % 4rc, piPi'qR ^qqr ?q4 ar^Tt 4 qf?r^qr qrr4 qnqr 4 31^ 
qr^?iraq 4q qn qn4 qnqi 4 arqqr qqiqi< % f%41 qn4 % f4q 4414, 414 4r q^ 7irf4r4f 4 4 fqqq qqr ^iqqi qfqqr qn 441 
44tt i 

I. atfijqrrfl 
( ^ ) wli c;ug : 

(i) 14qi q*iqi ; 

(ii) 4q41 qqiqql4qqr44q4qq«jteqi 4*6 r.<3Hi; 

(in) qqt^qfq 4qr wn ; 
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(i) <niH<qisl w'jrr stott ar?m: ^tpt& stott rot ^ 

$RFJ!?fr; 

(ii) "SrapTT RT ^ Tf OTfr 3TOTT OTR-RFT if %^TR ; 

(iii) 3iRiqi4PhlPl^Rl ; 

(iv) RTgfapft, # *n*ft fai^PT apjHm RyT#ft ; 

(vj wgfiti 

FT^aRTtlT: 


"3R RtPtRR 3^4 "4* S/fifVfl qR Riifc R Rfff Hl'll ^fTTRTT * 


(i) 1%Trt-^^^^T^TTFf^rsw^t7Rif^3T3Fn:, '^n; -Bpr^hTT ifr, f^TtrfftTT f*r»rpfhT tett ^TTNarT ttrt -=t 

(ii ) ROTTER RR OT) Tf 3TRpR % 3RRR T R fOTt srftwrfr % R?t OTR-RFT if ROTRtR RF fwr RiTRT ; 

(iii ) fk&ft 3TfrWRt r 4 <M?U ?Rg 3TOTT R^ f^m^T f^ W fWF RR% % #TTJ ’TOT Ft WRIT t, RRFTTOT OTfmT 3TRRT 
4l r -lRl R ^/TT, "TRJ "3R% RRR if Rcqu. f°M( JjlD % ql^ f^TR% ffrt^ RFt 3i4l'R RTRT RTR[ ; 

(iv) H 4n 14 % f^TCt RrftlRR ■3T^W 3TRRT 3pj7TnTf%Rr y fsh J -)l3Tt % RiqKi4l'ini % ^1 4bp u i) ^FT f^T^ Rt>+fl 
srftr^iTTi tjttV h4|'*iRi rR 4 4 iii 3 ?rrt f-rPia ^hai ; 

(V) 3-oqfll Da RT RR rf ■FRi'ilRH RR if Ri| 4 RiT f4i4) ^rffcl^ld RR 1JR *fiK u r ^ PiRuD "Dr RT RR rf yRHiq^H f4r 
RFtOTi%RTR, ~sit OTRr^<iF'cteRTRR% 3 rRt T R ot^i RmjRTOTR^imr-TR rrrtt ^ ^ 3^3% strot^ r^Tur 

tf; 

(vi) fOTt RfRRRTf RR, RTt fOTt ^ its RT RR RF RMw4tR % ^TH RT OT 4‘ RRRTt PfjftRT Rfft Tffiff RT 
RfMOTrfR%faOTR>fOTRfRT3R^%3F3OTOT%fR0^^RTRRm RROTta; 

(vii) rt^ arfaRR# Rfa yfaft^Rw m arm rrr 14r tjr frtrr if rfrtrtH- 
C\iii) RrfRRRFt r4 t4rt R?t RHiPR : 

(RT) f4)4) <rll4*;i RTRRrc% 3ia4fl % 3TflHl OTRT* OT^t Pt^Rfl |4 jM| Srfifqil'O ^f[^FT3(q[4% ?t'3Tl4"'7T, 

fsTTT%'3^Pf^RT Rtiqi 'Hi EfT'EfT d-tisfD Pt'^Rwi °Pi ^iflT % Ti’J+nF 3^4 W^; 

(JS) fMt ^ff^CT ^TT Wi % siRF^T [h<J<RI f^FTT Sff^FRt ^5t, ^ ^TTC ^ 7Rif % 3TJFIR; 3^ 

(TT) 'HFT%^Tr4' : 

Trr^^^ftf3TH%T!rTgi %3rg-T5rrg(i) ^ (iii)4f fqfDR[ , y Rh+fl^^^^5twn%''FTyww t, ^rRr^t 

zft r^ Rri fe m 3 ^^ 15 gnfipffarnfa amr^ft ar^ftT^ wr 

^Tfqi^rrd TP5JT % 3FgT ■SRFT "SfiT f«Rafl Wl TTF^cT ^T 3TTFR R^n bin'll 3^ 37ftrBpTTt''5RI TTF^iT Rf!T!; t TTT T R 

^ Tjt, an^TT TTTftTT ^ it 'Tg^ WT arf^TORt SRT ^mR RrTT ^TI37TT : 

RF 5 Rg fsp- ^rc f¥¥^ e ^ ^tst ^ Rpn% ^ ^ rr rot ^rffermTV % wro % Rm (PiRafl 4f Rrit w'PTT 
3% ftrf^RT RR ^ otRt tttt arfOTiRt f^ % RK RfF OT^TT RlfRT ROT! JtlK'll 3fiT ^ rR ^IH'H fii'HF) f4>"3R4> 
RTR aRTftR 3TOTT 3fRNf Ril «l^5i 3fh 3TT3T W Rvpt % OTf^I 3TRFR : 

TR^Rg Rt fRT ^ITR RRT^ R5t t R^ : 

(i) RFR=rf if rR; ttig I R R RFra: 4t Vt ■RTm t, R«4 i|RH 3TRRTT RRrtRPff Rir OTT^ R^ 'SW wf R5Rn 3?fT 

(ii) 4f^4aTfVRRftRRROT3RRT3R4)fOTwftfeRTtRnR4‘^R^rRR3ik^WOT%fvTRfOTT%Rl^' i T ,I 5%Rft 
4* W RRT $; a^rr 

(iii) StftTRiKi ^ OT^T RiTTR RRT# Rtfer % OT4 OTT if 3RT% ?frR RRt T^*®T ^ F4)q)k RR iHRI^ I 
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il 4i4rnfi 


(f>) 151 i eh^HK rVll^ (^<J« 

(i) PFfTf^fT; 

(ii) Rr<?>& wRi'pci fc'-M’jfl Rf.i4 “t'i.'ii; 

(iii) 6 ’Rlftff fit 3Tffa«F 3Tffa % 'fcn ^TM ^ lt% Wit I 

(t 5 f) Tfil) «Fqi^K Rilf, e[uJ 

(i) 

'ii) (fjfeft) fitlfa WTT; 

(iii) PlVlM *Tft fit imw Jrl'ii; 

(iv) <TFT Hi*i$ i) fR; qd'iHH ffT M^+i ‘I'll % ft 2 f ft fit 3 tRi stiff 3T*tPr ffT STT?^ ffR Fflt 

flfi %f*T “*) «fi4); 


(v) itro^fiatw^fT^ff vf^%'t!fHTC%f^3rft T ffTf^ft T Tt; 

(vi) f«i«i j rl: 

ff ft? 3FfT fqPiPJ«(i fit^ f’Jf WTT% fH fit^ 3TT^T Wf Hl(V«bl<l % f^fWI % fTO Plfijfl t¥ fffT ^TTtJTTT 3ft; 
ftffiti ari^faRsflsnftTff 34fafnftfit1^fn^%f^fiftf f^f^fn^aftfirai^fitfinjntfarcut farf^rw arrftt 

STqqT 3-t|<l h) fiT T4r j .§f «&<■) fft 3T44I ffTf «Fi't % Rui, fftfT 3TTFR T& : 

’iJq ?■ ft ftf 'Jii’i frii*) f>1 3iiq^Aj<fKil -ir! i?, f R; 

(i) ^"RTcrf^r3fft' w^k ftns ftFRrorofsrffi 

^'Wffrt; sft 

(iii) sftlfftf^'ff^fiTrf fmaftftf^%31f%^^’aFf%^fit'FftOT^fflf>Rff:fafTftl 

39. ^T atfftqm 

fafim 38 fit 3T^«tIT3Tf fit Wf 3nfafiKt w f^TfT ^ "flf>fT % : 

(q>) qfq q?q Pjn#r smrn: fT arfafirft 3T«r«rr fr+firt fr frnTfr ^tht t, ff ^fTfTFTf 3 t«wi ftn ^fifTHf ^f fee 
ft ■n^ t; 3T«rm 

( 15 ) iffT 3#T57lft 33ffT fT^NlRt ■'Ft 3TTfTTff*F sfttf ftft tffilMi TfT %; 3TffT 


(IT) ffT aftrfiTft 3T*IfT firffRt T R1K ft ' T T®TT %; 3TffT 

(f) irnn fftft 3Ff WT ^ fpftfr fTlfT awmite *TT; 31 ff! 

(^) w fiftm 38 % srinff faftftf ^ «flereiR$rffT «jt ; 

■qi^J ^Tf ffT Wwr 38 frt ST^W^FT 3#TWTnfFf f^TTTJTT’FWfT% f^T%^TT fFC^%■ fTR°it ^ fefijin 38,t *ft4 
% FihW "TEff 335JT ' 5 li<IT % I 

40. "^rNr % f«n viRh ^ft yrtiiUljH 

Wwt 38 % #k ^Tm 3?tT 3TfefT fit Tlftf stfiR 3TT^T fit «PS4F<, W 3Tfa*FRt 'SRT f«F# 3Tf%PFTTt ipt, fit fFT 


3Tfwft ^ ^ft*g t f3TFT% f^F2; TrfWfT^ W*f 



-qi^ fjpqajq 3lfqfiTft, 3Tq% ft^«F ^ fTTf 33TftffTf fTT^ fTWIsif T^ uPlPt^PRl TF 3TTt( SifVfTlftff 

■^Nf $ «hl4ifl f^FFTt 3Tf%Tf)Rt fit 4il*Tf fTT fTfjft f I 


41. 4im4 

fqfqqqt H[f% tfiFTt fTf % iftit ^ ft, fff % ft STf^fTlff 31^ ^ STfffTlft 3%; q^T fnpflft RmhI 

qqq-£f qq 'Ft aifliiiq f aiti fHt’ % ar^^rwRfi' 4>rtfl^ 'Jnw fit urpft t atftr 3pqfl3 ftt TTf % TT®ft attr hIHc) 
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■41 Tear) ^ w vifMwO, arf4r>T# afa iiHf % 4 ?«j 4, ama* wf ^ toi t f4 aiedw 

afo *=r>4‘^(’0 ^ % ^4*1 HUPT mftjenifl e^*t> p)‘l! ajfa<44l % f®RQS ti'llk,W* 3ti<Pil ^nrfpir isjt^ 4t 'UlU.'il 

aftefaf*pm40%arerfaajmw)aftYif^rsfosefoaT, atfftaarr^r% wwi, ^eftwaarfawrft%w^t^Pfti 

42. %|BJ ufebUT^ 


JPT ftW ^ af% WIT 4 iftft ^ 4, 1 

a4arO WRfewaft WTWfW J PHt, 3T«rf^: 


(i) w a? 3TRK i?FTmT uneiT t % aft^ aefaan# ami wftwft a^>M?'H anfepei m t srsptt arTroftw 
«h^Hk f^hMl % arEraT'^nTT3 i4h aft '•rtiq afte im ,J i ft" aa aqf4i*if aft" 1 i fl n?fl afta^q?qqi6i 5t , H'5it'^Fr% arfaa-iiO 
arqaTwftaKf a^Tf, apiara^!, aiwrai aft ira ft', arrftaf aft aria ftw sro ijfawaiaai aar ft atft aft -an na^ft t, 
anftaf aft ftrefta #3 *qft 3TEr?r 4 a ft a ' fiff^ ' m anala aeerer ar^r ftm i nfftaaa farem ar«ro aryfar aft, 
aftftftftaTr *8*4$; 


(ii) aft■armaftftftft aef*roRaaft %ata, wr arfftanftftjwt %arfftanft araar wftarft%faisK ar-j^Pw 
ailftlli aaftaHTTW^'eaT HTF Waaai't', aS"ft*<f4 Pa4fiiaaaft3TawftftaiW^rlftaiiTaaft'3ftaP^^ftaa 
ft WN-TTW a* ffttfa ft, aft 7PT ft% % ftm ftra fftftft ft3T aaPTT t f4 aW ftftffta arfaanft araar aiftnrft ftl fft^K 
apjvnafftav anfanf ■hp!' "airTV aiftn 1 

(iii) ^%^^W^3TI%T3TETO^3T^inf^r^ ) '^T%RTRWTft ) ^TRm1^^'^%^, 

aft aa t ftr ftaftm aftaift ft> froc a^iraftai af4ai waa aft arrft aiftr^, m, ^ f*#m %r arTpf^ ■arm 
■ftpTFfta ■arm an^pfr arepsfi ^ u?T%m arratn sro ’^rrfim 'PFfH ' R Tft7r ^ •#fl "atr tpctI'1 1 

(iv) -aim aiHiamfl arrft w viRrort aft* w wn "snl^wd tr % 

*m£m arrqW 4t »l^%^aTRPr3TErni ani^f^) ^«rf*t> Riwi'^r, HnT%%i^^mRfeTT^m r fwnrt aftr 
fq Pt t H 38 % anr^ 3 t«to T^(f) wthi ^ i miR "311^ ^ arerm Tt ya^di arraPr 

^ tw ^ I*mR ^ ^ wr •snftPRtfl f^r^Nr #tt i 


TmgteTOT: 

^ srfimff 3T*!PTr ^4«nf[ we ^bt d'Ti *jhi ^i*) 7 n ^ ^ ipeMT f¥iKw a?M^m, 1988 ^ wen 3 , 14 , is 3?k 
16 ^ Tr ft vi f W arrcirfaw wwwr wr wpf 'Pfw $ aror afg^r m414h % Rri^ ar«iqT w ijtt ^ wi4 f%sw ^ areem a^fan 
3t*tett arwft^rf^it^wrspiHf^w arsiqT wtirW 7 ^ Iwwf 1 

43. 

^%'5RFJITt71, aifipiRT^ 3UWT TO WftlWTft Wt ^j4 argt?% % ftRT WfftH T$t T5WTWT Wf 1 

44 . iTsnfaqftr ^^appiTRf^'^ritw^ 

(i) nfiri 3fWt awm ^ % arnfa ^ f%4wiTEfN't arfaqltyii wt an^ wei we # f ~z% 

3rfW%r ^ an^ % ■^mer <ft ai^iTR^w wrtw$ Te5f^ irw twtw wp! w Trw ^<4 3 arftm an^?ff % -qrfteT ijt^r eiw 

xqpjpr tg 4 Hi -311137111 ^ 7 =it r^r^ aifvwrfl arwn w 4 wet srfaErfrfan wt enfha airiftr % (44 Tpiro 

h% % ftrrj; Rra tjFtii 

(ii) srfaaFrftar«iw-Pro4 f^ers aijviwf^Fwitwt wwt M t arftiqPicn 4)tnfha'4r-4w4 ^ritt 

•anqwre^ ai^vnee f^ w witwt^ ^'^T 4 w ~3W erw (4 ^TFTW^TTftyt Wiefl^ afR -an tr ajfem an^i 

i^f^nr^rerisrr^f^TrfVajrf^rf^TTT-orfresr%-*mrsfre/^rwwT^- stt^t^ r1 wiM% 
^^a^3Tf^3n^%wf^^nw^^if4?ftri?Tm% ^%war^t wi%#4 

13711 3TWT%| 

WG^WTUI : 

h^Imfte w R aftr ^ Rmp^f 14^% i?rm, ar^imftw wrtwif % ^jer ^ afk w 

stifliWTfiWTarfiETan^T% ?rw f^^ 1 %i ^mf ^ unriwrw-awrTuftiWRi%arftmarT^?r%aigm 

ifPlTi 






1U _, 4 ] 


<w 


45. 

fft41 3T*1R1 vftii4 "^TfliT^T Mif4°tti4 &hi ftciftfl ft>*il Rif % I 0,4 Pici*H % <*Ui"i, 'iifti'wd 3T*1R1 

«h4^l(i #4 ftn RR SRpiR 'JpiRI *Rt RR 7R>RR ifRlI : 

1. 3rftj^Tfr% 

( ) 'JJjFT^H 

(i) 14(4^1 ^ mc 4 oil *1^14 4cH RR1/3 '^4 aift'iilii R>t ni<l<a "4 Ht5<4 7?) TP1 <41 Riii 'JiM 14)41 Hf 

W°hK R)t iff I 

(ii) RTC; ^T3TRftT%ftn3; : — 

(R7) *ift ^=t5 fiRl Ri^i'Om ^ ^Rt 'Jiicfl % Tlf <j« *^jn RR1/2 Tift ®lc 31 ftls^rff (4(4*11 RFft nl{lfB7t 4(f<4 
?f 7*1 *7T I 

(TB) Rft wN'ftfRTt «(if?<l H'4'41 &hi Rit rkO % 7ft 3i'i<rl oli 44)4 Rt *fti RR 1/3 14(4*H Rff lift 

3TRftjRR 1/2 I 

(730^ 

144^i Rff 4^4 ^iftr % ftyii Rit 4i*=o< icn^ vn r*ii spr ‘h41 rr ft<n<^ 4m rt ^ <ii ftfr 

tbrs(ri) %^T-ijrrs (i)3ftr(ii) ■% ftftftiy.t sftr rt3tkrrt t4ir 4%srfWftRf riR n^rtfr rt 
?pifti 'Jinj.-n 1 

2. * 4^|{1 i& nm 4 4 f— 

(RT) *jH <3lcH 

(i) i4ci*H Rt 45(4 lft*1 H^14 TO *^1 4oi RR 1/3 '^ft °f)4 T: ti<l fi(4^i R>t nRl/B 4 4@(4 7^ ICI ®TT Rft Rfi 1 *! (4i41 
■•ft 4*t)i< R?f *t I 

(ii) R1R R)f STRfV % f<4tJ.— 

(ofT) Rft RIIR $*5 5 K 1 ffei'HI*n*H it Rlt 'JlKli % Tit ■3<H *J(H 4n*1 RR 1/2 Rlt ^5 °t)4R|{| [4/4*11 R>) <ni<ll5l R^ 
4$41 1?) <ci *111 

(■a) tt 4 f^r^rpflnqr-^rm, ^rsff^m TSFnc^srrfV «rerm^nFT% ^rRrPrffer(^ff) -zCTraT 

(tt) w * it m q i sft qj falsRpsift^mftt 

"Ort) n^f4) ft4t4 ^ TnftiT TtR^sr ^ u: wHf 3r*Rnf4^'^H% , TC'qRi'8t4%'W'aft •*ft 
4’iff, afo'OT^reilT'ff, '3Rf 37*TO'Bl4^1Rt'^'ft : Rft «fM4ftl%'^R ,J I' : ft : f '^4% ; T 

■?(r^Wii 

(ts) vr4 

'T^^frwte^R, wtt^M frrn*nar=R’irffRiTft^, ■^prrr^fsF 

upT 5 (-^) %■^R-Tspi^ (i) sfft (ii) (^>)^f %'^n^'^i ri 3T*nrwf^4% c 54-stiR41 rt wj^f Ri 

WTTRT ^IRJTTT: 

RTRJRf 3TftWTffRI«h4^l(l TTRRR7 ■jpfRTHTt RiT )JWT RMRR^ RRRTRRiff #11 7RF 

3n7TRRR'4tW-RRR^3RH^R1R^'lf^ 1 ^ftRT) 3 T : ^'ft 1J T T 1K, RiRlRRR1' B RRRTR "4 R^fwilf: 

RKRJR^afrlftl Rftf4l4RRR43TRf4%T^Ri^Rl4^3TR4t3lftlRf%^ 3R^ ^ RR% % RJRR1 ^qift^TI 
^ W l4 3RR4 r 4 TtlftlB ^ ^ '(pro RRI RFf ftlRl W13711 1 

46. 14<4®H <41 3TOftl 3t\T ««<*s Hl*i41' *1 

RiyT !^ftl<4il< l, WTKt RTRR FI 3111R RR ftl^ll 4) ^ 'RRRfT t ft? 2dftWl4 R1 «u4-qi<l IpiRT R% 3?R '3R ^IRftl, ftRl4 
fttiftfl en, 4fT%HRTRT ftfiRI iftRI, %T%3RRRiT ^WH ftiMi RIUJRIR1 Riff a?R'fti"Rft 

RTOR gPWT ftp4R ^111 % iff 4^1^ ®f1^?f RTl4 Riff ftiRT 'fll^n RRTR Rt 3lftl«t)lfl RT «n4^i<l 44 ipiRI R% ^T 

RTTORi^'4)%^^l®l'^MI T I^ T 1TI SRfftl ^KH SlftlRiltf RI ft4 a l'ii4ft R) ■?l<ll Miftl«t>l<l ^3 

RTf^11^Ri31RfRR13RR s 1T%^ : R'4 HPURflH'lfRft ’34'4R13^f'4RUjfelRRRftRIW^fI 
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47. 

( i) f<*Pl 1JT oh*l' c fl*) "33 'Jllfl Rtitll %ftt 1 j* Spffcf Rtf STfKTOR'FT t TT "3^ 

%iff Rft ^ Ti'mftTT rri) f i 

(ii) fjra STT^TT % 3 |h1m R^ 311^) iff Mlki 1?T% Rf) nido ^45 R;i % 'Hlcu fRftfRP 48 "*¥ RfMff ST'TfaRfq 

- 5rrf'br^Frfy % mi^i str^t Rft 13i41 h !*\ w^rhO smlci r^ fRRir <*>")'h 6 ntTI') r?) ■3T®rffer% 'hI<h a r^wi 

3uyy stiVii i 

48. 3Hftpftll Ulf^lefiT'O 

sorter: 

(i) %•qm^ wi sterutrtrt)R fate wi % i 

(ii) 3 t<bts8% rip R?f Jinpiy rt?t r5^ 3t^t arfRRtffy wi RTfRRtfft 11 

49. 3|l|lH Rit ST^SjlT 

^c*=44+i 3 h4Ici % PihIciRsci ^rt'^Tayy Rtf HltrH Pfri ^mpn ; 

C*fr) srjqjTjTjj 3 ~&m Rft ^iipil 

#fyi 

(73T) TT^y PyTBrpjf 'faPfP’T 3^T RFP HSR #fy RRT RRR 3 ^ R)My I 

(v) jtpi' :Trty^ wr faftyyK 7 TTfffy i 

(■et) w «rf°ki'i?i <sr ir 14^144 Rrt *p4frftm rti Jin’<f11 

WZJTO V 
^cFT3#T»4^ 

50 . xfy^praftr ^^)tit 

^ % ■snwif % ^03 alk ^ arf^^ ^ ^ ^ % ^3Tra ^ #y :fltr 1 4?^ 

%3Tfiirr^f^75Et^TT#|%i^TyyT^^%'[^^q^riy I 

51. Pfmftrl cKT THTH 

(i) ^rftf^3TfRRtfTyRTRtf4RrttRyy#*rHRTRT^t%tf sift R% Rtf ^gRTrttfTHTtfRT 1^^7111 

(ii) WrcPiy^y^Kha^^rT 3faH%7PTRT 

(iii) ^ gtffeTOiy rt TSFP+errfy % Rptey Rto^ ^itw % rfon tjrj Ft Rite) f, *mR afk r% % wt ^ 
HRTRT Ft 4m',') 1 

52. ^rR-^ 

tetfFTt%3FlR^3R^R4HH %TP^ r ^^'#r^3IT^W¥^34^%giT^4i:'eR ;: Tgfe^,'g?Iiyy T iy : 

■qr^ rs far 3#4^ rt -sftTpjTT Fft r^ 4<r«if^4i imy<3 % ^*n®r ^ ^ ^ w?fy imha ^rgfe 

aTTprCTT ^TT yyim wf% ^f f 1 


3PJTRVI 

^<t£y 3frr <4)I<J ^>T tin4 

53. ^1 w<fclt 

f^TTp r f % % spzpffa srftwy ^mry fnHfMian irsr^ 1 g^y % fhg 'm :— 

(^F) 3TT*Fftw^?y 

(is) ftn^nf^wR^^y 
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(T) ^TTfr^Sl 

(4) 3|lHi«m u l tj^el 

(^) ft7%4 34471*447 sfo fa$T4 

0*0 *#wt 

54. ^3JT 3fiT% '9)t SflHtd Ul4i vtiflwiJI 

l^zt %% 4% viPw-mi 4W4 4if%47i% 4% ^fMti 

55. %"% ^ ^*ii cti*% 7TSJT ^4^ 4T 'll* 3)fli46lO ^IT '*>1 *J<41% '♦>1 S'll'W 

(i ) 2537 % 477 3%447rc: %7 44 %* 444 4*% f%74i 4 tt twi 1 1 ^ %4i 4% arfwfm ■?fr r ft' %t f47%t 4T ■stsftr 4 % )^zt % 

*HI 4h% ^TT 3% 47T% 471 f4%47[fV471T 4314 SlF^iwtl % 4i<3 2J[f834 % I 

(il) 4744; 3#^^^^Tirf^T^^ ^ 4T qm^ 

t: 

44g 4F f%74f% 34 444 arftmft 4i 47441% ^wwq % 4 tft 17ft 47 sM 3%r 314% 4ft4rc % w%t sra 
HWH 47 frlU Ptin 44 4441447 <34 4% Hl% 471 nm cl'ii 1 

56. Ijfl 4 4T44 3TT% 4T f%qf£ 4F7T% 44 WR 

^ 4); 441 3Tf447T% 4T 47441%, 414 447 f%7 74%7 M% 34441 47tt 34J%?14 411% 14741 44 T5%, 4# 444 4T 4T 
4T44 3444 4Ci 44 f^gl 47 4i4 4 T ^ 4441 411 

57- f4c444T?ij4 3lf<!J4rr% 4T '4T%4ir% % f%TT^ v^ft T%t47T% 41% 

1% 4 r -\ 44T4 3%447T% 41 44Nn% 4% 4%^ H ^ 4% 31 m* il I 

58. 3TT5RfP44i ^fl 

(1) 3Rfa471% 4147%41% H4V 4% 4' ^ 4f%%&I4f 4712 44% 1%44 4% 344%%T47 ^ 7% 44141 f : 

474} 411 1%nnp 4R %f 4TR ■ftpf ^ 3Tf%474% aiTOfWJI ^ 4%f # 41T 444% t; 3%7 

474} 417 3%7f47%7%^£t %4T4 3T4W4T7%f^a^TPr^'4%^li4^4Ff%^ WTlf^^^R^ 34)%% ■’% 
4444 15: f%4 % 3%447 1% 4TP7 I 

(2) 1%7%t3%44q%4147%4T%4%47T4%%4T%444%7#^4%%^lTR3T147f%q4137447m i £li^41%474fr%41'37T47 

4T4 47 fHn 4=F f%4 4% 41% T 4T4J4Tf%47 3444 47 *41471% T?f% 1 

(3) (47) 3Tf447Rt %4T4%%' %^5T4% 4 44%7^144# #4^ 34<6f*44>'3141% 4% %f 4t4Kt^%f 34% 

4T 4f^ "4^ 4) '4T4 I ff I 

{T3) 4T%4Tft % 44Ft %f f%74t '%#757 4% %f 44% |44 4?! # 4^ 34*^44) 4% 44%4 %44 4T 41*HK% ^ ^f 

Mft4ffa f%74T ^TT 4474T t I 44 4tMPft ^ft ftfWT 60 4 144%4T 414 4T4Rt ^ 4443% % 3Tf%f%W 274% I 

(4) ^^44 7 ^ 44^44 44~ r4p14H (3)(47) % 44T f44fft2I f4f%44-62 %7 ato^ f4%4 3447f%R47 Tg£\ 3f4 

ff%444 63 47 3%T%4 4^f%^fr47 3|RlR«=W f%7%t 344 447R 47T %7 4T4 41% %) Tjq t I 

59. f47t4rf>mTT 

(45) 4474T f?4T 4T ftm4Tf%47TT 3rf%4 4% 44%t $ 

(1) 3%4474t 4T 47%4TCr 7^j4t 47 %4T % 11 f^ % f%T4,447 % %4I4 % f47%#4474 471414 #TT : 

444,44 147 %4I % 4444 % 7^^ 4( %4T % T4R4 42%% %t% % ^4 47^ 4 f! # ^TT 4%4) I 

(2) 3#447T44T47%4T%f%7T%4r444 34^^3%^l4%4Tf447R^%%#4^^4%44m^4 7 %f%%4Tf447R 

47T 4T4 4t4T I 

(3) f4%4Tf4q7R4T4^T%4I47I 3%%47T%^ 47t 34%%%f44,'^%4ft^44T 4T%47T f4T4TC> 

(4) 31 f% 4C 4T, 1989 447 180 f%%f 447 4% 3T4f4 47 f%14 f4%'1lf4474 3%T 1 4144%, 1990 4 240 f%4 % 

3R4f447 7T4T fi(%Ml!%471T (Jg) 4f%4 4% "41 4474t % I 
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03T) m 3T T ^F I ffell 3 H 1 ^ifjpg; 

(i) srfpprRt ft lirafa$rpifap>Rfan arr<Mwtnfasr ^ t^ftf ^ fan^mpnfas? prfto^^ 
34^f^T7T 11 

(ii) FT FT%FT)' fa ■f^PTT ^ PRFT STFitpRT: fPTFT PIT FPRTT t "aft (~®)( 1) FRRFjpfl Ffapfa TCT 

fatPifat : 


RTg FF fa Fft Wl RTfPPRft FT FTP ^ t fa faTT FRF fat" FT rft PF 3Tp4 fafafa FT fatfRT fa FR7RT 
PR RFi/TT % I 


60 . faFTfn$|t 

(1) FfaprfaFPRTTFTpfapKt%faRfa't£fffafi5P>H^rtfafafa'RfepR'i^FTtfafacrfafar,pfaprfafaFfa 
fa prrfat far Tgsfa % ffr ffa 3 fr 4 fafa prrfat i 

(2) (PT) FT"l^fa7fa%FfaFT^RTF%faRS/3 faf fa fa ^ FW TgF fa"fa ¥T?F PRRFI ffaR FF ^R faFF 

fa fa W)rkI ifjf/RfFFT tf fa fafa" ff ffaw fapr fft it i 

(75) PlHRl '^faf-SPitT fa), ftfaTR fappiKl pi ifa-Rlfl falffaR ¥14 FTPTT It "51 ffa *) FPPT PR fa PERT % ffa 
^^iffaftl far FRTF-RP fa flit)(5 TTPT Rr4°h T ^ IT t 4n4^5< Hi?* % ffa{ 5/3 ffa Pit ¥2 PTRT PR% opt 3RJRftT fa PrmjJ11 | 

( r ) fap fpfa fapp/kt ft pfafatfa 4 pi ti frtftft p^ihi ffappnfa % fa ^ppprtr *jcy Ft jiuTI % pf ft fafaF 

HlB ffapt fat 4PI R FdIRI fa PTfaRT ffalT FFT it FT <3<H a tTl ift fa it, fa HP4 PI4 fafar "RTF % far a 5* r4Wt faf fafafaT 

RTffa 5/3 fafafaRfafaTgfaitffaflp^fafaRTfafafaRfapTfrfaTtfai 

(F) fa¥7 pfppfa PT fafafat fa STfarffaftr fa fiNPR fa sfafp fa famt ^T/faSPFT ^ ^ "T^d-ftpR" fa FF -tf 
RPR Ffa t, PFfaT ptRRt ’gfafafePTR fjt fa ^PT fa4 FT FRT fa fat fafa RRRP PtRRt T^/RfeRPR T^t PTf 3TRPPT1R 10 fin 
% 3TW7'-fPT“^ -'MR” 3PRfp%PcfrPTaTSR¥P RPT $ PST fifRT RfTPPT : 

TTR[ m f*p ptRRt ■^t/^feP^T ^?t fpwrfrrftelR ^cif % 3?wp#T OTp 4 RRPT ^Pl % ptOR RfpR p 4 PTr 2TORt % : — 
(i) arfaPTRtprPpfp(ff-#mt^/TtfsppR^p4^RpfR%#rrRT7^R¥r4pft^RftT^pTRTRrpR^ : 

rr?[ Rf? arP-TOnt pt ppNntt Rt #r R 2 t #3jr ppmt % t^rf rt rtr %*m R ^ pftNf^pf 

RTRT PR% PR apprfp FT RTF RT ¥ TIRiRI £ ftp M TffRrfr/Rfep,^ T|5f 23TR R ^ ^ ^ ^ 1 


WR 


(ll) RPR 7^4 % ptrPT PPTRf ^jf/RfeP.N TTRI^TlfR^ FT PR PT R^T pit RTTpff I 

(iii) ^'P7 PR MtP44 fpRTf fpfPTRFP gRT Pnif IVfP.c'RT RRTR-RR Rrp PR%¥f pfRTft ^f/4f¥PPT pff Rp RRRT % I 

(ix ) PTRld ^jf/TtfePFr ^ft pit RRlfRT RT fw R F^tt F RPt % arfPPRtt PT PPTPlft tT ^'PT FT 3RW ^R 


-RP PRpr PR% % ftpR p^r RPFT t fpr 3TP P¥ ^J^t RT 3Tl4 PPP^ I 


wpRfrp.JiJl : 


1. fFjfPR p 4RRtSI WarfppRrtPT^4pRl^4 : R^ 1 T5 T Tt^^ TTT . 20fFTPRPtcmt ^t/tlfsRj^ ^?t PRRTPT^RT 1 
TPRr-ggt laOfFRPT'RfpTTPTf'RPit^l 

2. fppfpp pttWTftTPF RfPPRfrPT Pi4'PTTI ‘^%F^PT 1 j'Ff %fPTti 20 tFT Pit PlRKt ^t/^f-BPin ^t PR RTPFtHT I 

61. 3TRWI J| J| 

( 1 ) art'tTPFt PT PTRprft pit aTRTPTTF^^aTPFR^FlRTTTnftPrPPR^RTRPR^FrPTTPl^tpTRPFT btkPPPTP 
TRpit PpT RPfP PR Epp R T75R f 7 . 'R^RR RTfPPRft iFP PtRlft ^jt p4 PIRlfpP Wf RPR "RPR 1 1 arfPPRTt PT PPtPTtt pit RpfT 
pit RIP PTpfr 3PRTPTRJT T^t PR RPfp fppft Rt RRP 90 fpp PT RRpit ^PT pit RRPT 3Tpfp % ^RPT 360 fFt F FfppT ppt Fnt : 

RTF; P¥ fPi RTRPTfFP Rftfwpfppf F‘ 3T«P^ % -R^i'lfP ^ fppft 3TfpPRtt PT PpNtF PR ^RR 720 ftp pit FPfP FP 

RFTPTFT Vgft RRJT PR RTPRR t : 

R7RJ P¥ aftr fpr arfPPRtt PT PRhTTft pit FPTTr plmfl % RTR7R R PT^ % 3 J FflCR 'R^PHT ^4 720 fpp % PTC 3TTTTPRPT 
T^F RRJT PP -RPkR t aftr PTS, PPT apJRlFI Ft RRP, fprfrFT tfr R rptPj TPPTR prpt P- 7 piPp . 






F>l 
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(2) F|»TF FTfFFFTtFF fafFFRf ^ 3T^MTf^FF srjRRFt arfFFTTtFT FRfFTTt FTf FF[F>|4 ftiMt 3RF FFTTTFft% 
TTTF FT ’3M% 3TFt aTFTFRF RFJT FR RFi^l f | 


(3 ) mmwtw t^t w 3mfa ft ^rn tjf f% ^f ff? Ffn sfk ff ffr f4 ftt arFfa f(t ffft %F*jfe 

%%TT FFTFTr -illCTjfl FFT^ FTtFFJTT FTHIll FT fFTFt 3RF Tl^t W^ 

sttftfft^i? Til % arffemrt ft FRfFrd % fFFFF 3 w «ft, ff fr^Ti f fftft $ % sthtmtr tjffT ftT apTfa ft) fuift Mmqfe 


62, TTSJT (WlF tie'll 

farft '3rfM^(ft ft FRfajft f 4 Tst^f^T, FfFm ftFTFF, ^rm 3 fFpft arfaFFd ft ftFfttT % fftf ft forfarr 
ft fFRfr '3T=^ f^t^f % %4 %n for %fttf ftftr % ftRTf^rf % 3 fjfr Ftt fri f 5 ^ fmr ftttt, [fftf 
sttf^fft vp$i\ fft fa?tF Tj^er f>T TFJjjt f) ^tt tm 11 

63. UTjft <$</! 

(l) FT^T$^%?TF4fTi^FK4iTfftFtftTTFrFTT 3RfRR?t^^'^R[[^TT^^f^R%3TTr^Tr^%MT^ 1 ^T 
■apsffF Mr firsts stfft f4fkt % fff ftt st t#rt 11 fFR[ Tjrjt f[>.mi arfwft ft ft4fttT ftt ■r'jM ^tft srFfF % 

12 VHf tt 3Tffep5R M^f \ 


(jl) 3RR-STOR 

FTT FTt FFT FTSJjt 3W FTt Fm^ FIFfalT ^ 3PJTtF % TTTF $FT FTt *FlFTPl fFfFTmFT FTT WTOf %R fFTFT FFT tt I 

64. IjgtJfft'SFt^PlTWTftMT 

3TfFFiltl FT <^4'*t|[\ f[[ FT Ml 3 Th 4> t^FT ^Tf 4<fl "4 R <7.4 RT 3^^Tl RMT ^f^ZRT Tt RSTHT 1 1 ! I RT^T, RF ftr *4^ 

^rr TsfpfwcV i^fti T^PRrsFTPT % tfptt ^ Trt ^=r% '^^Tppfr 3rf7Tf=ri>p4f "SFst ■Q^ft Tif^mt TFhrf ^rt ’3 rt sTfwRtRT ^rrI 

, «FPt 4 "4^ % W f«lf-TR*T 59 % •3 , q-'W=T«R (MT)(4) % 3RKCPTPT RtNm f^TTlnTrrtTSpT?: 7=4% l^qlTT "^T '^Ufl' : 

■3TFT'*fF'[R) , 4li 'V>4'qi'<l Rvt 4qi ^ ^lfi^Tl FI^11% "4t "3R "3 h! 6 {JKI "■titMd “fit 5RfR% Rl*[ 

Wm 59 (T55)(4) %3fWmtR Mft6Tf^%MTm^Trf^^F\nt: 

RTR[ MF *4 fa? T^ % TTMM "4" , '3TFT 1% ©dll % T>d^T^9 4M°PT 4^14 FPTRT 4R Ft , ~ST\ 3H% Olcl M?[ 

WhTftlBpR RVT SRtftl % f?Pl %T Ttfk M% #t I 

65. ^ TJ^Mft WTfU^; T?lTR-^T qrn '^41 

fsm 3TftRTnTt MI RrNr[ T5rV Tg^zt T^lp Tjt Tf^ % 3?R amf t^Rft % W ^ WT: ^ TFT t RF ^ 3PI% RTt 
^r TJMRT Tpn f5RT r 4 RT ^SEfPPT ^ MTFT TF^ % T^fTH TR% -f^RTI TT% I 

66. «PT HllMSftrFnTfRTTTMT 

{[) arl+RFTd RT ’^)4'MTd ftw ftTT aRRT RtR}mK ^ffVlT ‘a^FT RTF % RF^ ^ 3TRM Ftfi I 

Ui) STpRRTdMTMPHlff (i\M [^4 MI4M'^dl%f?PJ ft4f4MiOTTRF^M4 wA '^4l , *FT atfTTR [Vi fV il I 

67. ^T^OTUI 3Pffit 


(1) aTfwrd Ml wtFP^ Tl^F MK HRPfaFM 3Rftl % fPPj; FTR FW Flf^F RF : 

(MT) % T^IfR aM ^ FF ^ fF^ftfF % fFtF FIT FF FT FiRhlF 7 ^ m FT 
(TSO ^ FffeFR FF FF FT FTT^TRR FR F^T I 

( 2 ) FiRJfF’F TThf f 4 3T5rftT f'FF TIFFT Frt F^'ft : 

(FT) arfRSfTRt % TTFF 4i FTFTfFFRlt F?t TTOFT Ft! 'WTFFiT RTF f^F) Ft STfaFTF^ MFfR, 34 t 
(23) FT4^^T4FF^'FTFT%1^TFT4F^'R^FTlT5TFFR^: fFF[4t arfFFTF^ 3TFfFI 

(3) F5T%FMTmF43TFfF%2?iTTF3Tfw^FTFT4^TftFFFT44T%PTTFFT^FTF[%3T^^, ^ RtFTFFf, MReif&TFT 
FTT FTF FtFT I 

(4) arfRFFTt FT FT^wd Fit 3TJFF FF^W'F 3Rftt FT[RFFT TRR FR^T'JTFT FF^ FTF^RT %f5FFTT T5tF f^FT 

FlfTjFl : 

Fp^FF [FT FTR^gtFF FTF FIT^ l rf^Fi gTFFF?if Fi[ 'FFFT FF^T Fil'^FFF TTFF ~4 FFf FTt FT^FM 
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(5) RfSRHHid*”! ftRftf^FR R4TRRT ?hifll RTftRt aiftRfijft RTRFfalTt r 4 RRRRRR 3TRfRTiff RTRTTRRT I 

(6) RfRferftaRffer^rft rtRF farfl r 4sRRTRt rrftRR flafrrTfarcrfoiRT rrtt trft rt£^rr44rftTrrr4trt 4iHint 

*T f*^T falRt RIFT RT R^FT RTRRt'RRrlR^StR^R^ R, t 4 i 4F »I 3TRfa R^f 4t WURlI 

(7) faiRf arfRRTrfT rt «f4rtt1 sttt rr% arg^R- ^ wriot rFT rt r44 rirrpr m rrt Irrt ^tirtt i 

rwrvii 

68. Hf^f^JrWT^RT 

(1) rtt 4 arfRRRfr rt ri4ru"I fafO rr! rtti , 44 i =Tf¥vafti wp4rrrr arfaPiRH, 1952 (1952 rtt 19) 4f ffe r Pritfv 

% ar^FTR f^rem %, -spTj^Tfl- -Hf?r>s>7 f^ffer -^Tni 1 arf^sT^Tft ~^tt -^h^rfr ^ffn: ^■'sf RfRTRftfR 

3 f^ rt4 rtftt afwr rr^ra aifaftRR % rrrrT' % ar^nr 4 Irt 1 

(2 ) (rt) RFfRiTi rPmr f¥VafR rr?Mrrrv arfRfRRR, 1952 (i952^i9)%^m4f%am^an4^3rf4 i JRRt 

RT RrtfRITi, ^RR arfafHRM Rrl RTTT ‘ 6R ’ SIR RRR TlfRRRT RTT RRPl RTTlt RTTft TTTRRT SRI 4 rTT r4 r| RrIrtO 44ft RTRFrr, 1995 
% "3RRRT SRT wRlfl Fr4 I 

(73) FI MR tNr r4 r$ 44ft rIrftt 16 rr^rt, 1995 3 FHFTT #ft I 

69. TRRR 

(1) a#4RRfr rt R,4 n ri) tiP i R-i f an ttr- Mfreh 2 % appir rrsir % yroTR rtt rtr 4tm 1 

(2) far# arf'wflRT RTrfRTTt RiT ^RRRRFTRTTTTf?T RTTTT^get arfafaRR, 1972 %^RRRf RT f-RTfa fe m RR fqp T RH 

( 3 ) %argRR-ait Hlarf^F^t, ^rttWO 

( 3 ) (i) RF4Rra#RFRtRTRr4Ri<t f^n^ff^rfiani f%»rfir=Rf %'grqisPT%- rtri— 

(RT) RRlpTRfTl RT, 

03T) ^RR, 

(R) ^Rt ftTTPRKTTRT f^TW^TRnR’T^RTSRT 3R|R|ftR [RpbdRT 37fRRF#%R^l l 'lMs4TaRJRRRF 3TFf ifoT 
% ftlR 3TBTR t, RT 

(R) RTT r4 r4 PkF ^RT TjfT Rr4 %T RTR 1RTR RR ^4 RT, RT 

(^gO TRTRrfR^'^RT^fl'^^rRTS, WIRRR4lRTRRTpR^T tSTSRII, 3FR145#RRR4fRT ^HlfylFI 

tR^R!T f4lRiRTRR%RRRRlHTRRRRRfRR(%RRR'4' RFRFTRSTlf^R^RRTRSf fRTRT MIRRT ftiqlTI^ RTRFTT'4* %RFT 
RR #RT RR1MRT 14l 4^ RiRTRR % RTRR R?f 14[RtR FfR ft I 

(li) arfaRTRlRT Rit f ' R ld r4 ^R RRR FT r4r4t, R74R1^R4RF^3TRRT6RTfl4i43Tf4R1%RTR%lRIRT!^iRlfT4RF 

isRFT ^R fPT\, Rt 3TftFTRR 15 R#ft % 3RRRtR RtRl I 

RT^ W%R^f4rRt3Tf4RTRTRTRr4RRl4 30R4^Rf^R44rRT^RRFfttRlRRRRRF1%RR'4* 30 R^srfRRT 
^RT % RT^RI r 4 % iFTR 3TT^ RT^ % %R R4 F ^ R%4RR Rftl RTT RTR 44nT I 

RS 14l f^Rft a#TRIRl % RRR ^ RRSFT ^3R% SRI fFT^ RR 3TfRR F 3RVTfRT #TT I 

RF^R^^%fRR4RFfRT^%^R4 ; RRRTRR4RRRTf45RRT4%Rt?R%fFiR'>f^, 3TRRRRT, ^TRTfR^fVT, TRFTRRRT^rRT 
RRTfVT, ^RT RtRPTFTnft, 4l RF4 12 RlfNf ^H^kFT^R, ^cT^TR (100%) WTT^ R% RRT fR?tR R% 31R RTFTTTR RRf R5T aftRR 
TTlRTI 



[MFTin—■sr^4] 
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70. f^ramWR 

(1) F^arfaFTTtFTFUFKl FFft faypKl ^W? STFJ^ III 3 f^FT wt FT ^ M*m FT F Ft 

Wl'l Ft 'Hlq u n 6h\*n 3ftT *i!<t iJ.-Ml Pl^m FTR <3^H=til 'Jl r *( FTPT 15 I ^ Tit -s^T fFjfFT TTf*T°hlTt 'f"'l 'Hijf'Sl 7TF pH>T> ^Hl FI f. u I 

(2) Ft^ 3Tf*Wl<l F 'ti'I'qiO Tlit T^FFR FFTT Pi'rm 7 ®tftF? rf i j c w % Trtt 377FT r;c^i■-) fl^fc 3 T-jh[ q -itO ^ ' J ii'Vil 

^F Ft FT 7T«3 % FJF Fff FTTTT % FF 4p(e|(fi FFtTfcF t #7 fFRt Ht HIHM 3 STfaFlft F FFFlt Ft 

fF=rra wpt ^f ft irarc Tt vfiqth ft% Ft fftItt ^ ^ FTFft far# fe Tt*rt fFF ftFFT % fpnj 3 Pf ft fft *f ^ rt i 

71. WHirUO fi TTHi 

ttt'Of arftFra f F^ qrft Ft 3 f % far# *tt FRfm f ttttstt 3 TFrmfcr Iff ft w 11 


72. fW * WMT ~FT TSTqfe p W 3#T miTfflT 

(1 ) F^FtT W-WIF 3T^7T F fH^TT FTTt FT TTFTt t Ft FTFt TFT ^ FT fa fa ’TRf % TO *ft Ft ^TFX F7^ F 

faiFffaTT FT% "^T fell. 3TTFFF 111 I 

( 2 ) F7F TUF I T , F3T F*Tt *ft 3TF1FTW TF^, F?fa ^F Tt WT?f FT% % FTC FT fafwtf Ft "W-fl F7 FF?rt % I 


73. faTTR 3tftT tilltjfrlill 

( 1 ) fqf-Rmqfrfl % faff# F faf%FT JHWT F^F IWT, tfm, "RfaFT F fa^ft FTTT 3T*TF TTF7FT FT FT^ '3FW 
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11 

(2) FT ftwr% ananpFT fFFT FTSf^f % aTFtTT 'fe, T n3, 3TT^7I RT r li FT ' 

^T fFTT 1 i*TI FT ^rri T^pft J,m-n I 


^T’JTJ^t 1 
(ftrfwr 18 ^T3) 
fipgT 3fTT 'N^rll -gPitTTtW 

FTH : 
ft’Ti'h : 

$ . Ufl^gKI fV'F'TT FvFU/FTFft IT fti ^ .*. ^T> 

TTFpTOTTT T(«n TH^TIH ^RTTII ^ fFMlRw 3^ 1 JTT «b^ll/«b^'rt I 

4 3TFt «rlq , j n ■fFT''^f %■ fttfTRTF fsm F?r^ rjfftft^Nft%ftfff%ft^i fFFrV tsfIff 

ftHttt %rff 'Bpr*f % ■*rft ^ tj^ht ft% faftrer ft ^ sTTra Ffer ftI f fft tt^ wmi/w'i) #7 ^ Tt 'Oft fqnj; 

Ft 3 TFtRt TjF/FTt aftr T Tit FKT t 8N> % 3TfMFR ^f fFTTT FFt FT FTTT^T sfk F Tt FW % FTTtFK ^ FFFt FT 

■JJPT -^fF % FTF ^T FT^t FRit f^Fft <^[«W % %rft FKtFR FT fF^TF FT% Ft ^finin MRl'T FWir/FFTt I 


"FTnaiTT : 
"FI FR : 
MR-1IH : 

H I FF8fT "FFTF^TT 
FTTTOT : 

FT FTR : 

FFIF : 
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arf^Tfr in ^ USTPfpjfipr% TTPq WrT faqi '^TPT'^TcTT VlMUI I Tf? 

1. 4' toto*. .. I WdR ati tot toi/w! 

(i) 

(ii) ^ fa 3' faqifai x far qfa/qfa fafar f i 

(ill) % far fa? •‘-■'ifal ^ fan? fa^T t faTOT qfaqfa ^flfa ^ I fa qq aqfaq -J%T^ £ I 

(ifa ^'wlfa faqr ^ i 

2. 4 HtqfHyi qfnjtM q^m/wol ^faqq^qq qfan T^q f gfh: fat fajffa %■ qqen? fat faT'rr % srqtq qr^ qfa 
qt: q fan q wfat fan fat % far ^rufat fawfaft I 


ffafa ; 


? qqw: 

III 

wt is 

f'liiiq P?im *1 tfiquH 

(ffaqq 70 fa) 


qqn: 
fafa: 

q, qfaRTTfat,.fan fa fafa Pfaffa % qT? ua^ri fam qfaq/qfa ? fa 

(Tfqq; ..(ffaT) far farm qqn 11 


2 . fafa fan? far qfat’jfa 1 1 
qr 

fapfa **nq fa ^rq'^fq fa ti fa qrmfat.fa-nq) .(ffaT) t qtqj 

.(Tqn) fa RHlnRsifl qfat qt arw farm ™ faffa ffan qqr % i 


T JTT TFT : 

qqqrq fa fajffa fa qfar : 
fqfaqfaqfag- : 

TmniqT : 

fa ^tfi q qt fa qqz f; i 


fa.fa. qmft, 

[ fam [ II/IV/253-TT/2001-3TOT. ] 














[*tmlll—75P^4] 


VRJT TF>m : WW 


23 


THAR AANCHALJK GRAM1N BANK 
NOTIFICATION 
Jodhpur, the 3rd July, 2001 

Thar Aanchalik Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. TAGB/1J 656/2000-2001.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 

1976 (21 of 1976) the Board of Directors of Thar Aanchalik Grantin Bank after consultation with the UCO Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHARIER-1 

PRELIMINARY 

1. Short title, commencement and application: 

0) These regulations may be called Thar Aanchalik Gramm Bank (Officers & Employees) Service Regulations, 
2(XX). 

(u) These regulations shall come into force on the date of their publication in the Official Ga/ctlc. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in Ihesc regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation, 

2. Definitions: 

In (hese regulations, unless (here is anything repugnant to the subject or context — 

(a) 'Act" means the Regional Rural Banks Act. 197(> (21 of 1976); 

(b) 'Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority'' means the authority prescribed in Regulation 5( I); 

(d) "Area Manager” means an officer holding the charge of Area Office for the lime being; 

(O "Bank” means the Thar Aanchalik Gramm Bank established under sub-section (1) of Section 3 of the 
Act; 

if) "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 si day of December of such year; 

(i) "Competent Authority' means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) " duty” includes. 

(D service as a probationer; 

no period during which an officer or employee is on joining time; 

(in) period spent on casual leave, special casual lcav e duly authorised by the Competent Authority; and 
(iv) period spent on training while in service 

(k) ' emoluments'' means the aggregate of salary and allowances, if any; 
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0) "Employee'’ means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose sen ices arc temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments w hich may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the UCO Bank and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
itt Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSKRVICF 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified bv the Board from time to time w ith the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashicr. Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to lime with the prior approval of the Central Govermnent. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cum-Sweeper. Driver, Driv cr-cum-Mcssenger. Part-time 
Mcsscngcr-cuin-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Gov eminent. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tcm|)orary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from lime to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 



Provided that such appointments on ad hoc and/or temporary basis shall be made in consdtation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The GeneralManager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, Ihc Chairmanshall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with die rules framed b’- the Central Go\ eminent in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bulk. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority' may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every- officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Sen ice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in ihc afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation torn period or one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted in higher scale shall be on probation for a period of one y car which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(i\) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation tor a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation fora period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) j Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
pei formancc was dissatisfactory during such period. 

9. Confirmation 

(i) An officer o. r employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or. employee has satisfactorily completed his probation. 

(ii) Where during Phe period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of tihe opinion that the officer or employee is not fit for confirmation in the said post. 

(a) fin the case .of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) Ir. the case of an officer or employee promoted from the Bank's service he may be reverted to the post from 
whicl'a he was promoted. 

10. Termination of Se.rvicc by N otice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of .notice required shall be 

(i) Three month's in the case of an Officer, and 

(ii) One month in the case ol'an employee. 

(c) In case of breach by an officer or cmolovec of Sub-Regulation (1 )(b). he shall be liable lo pay to the Bank as 
compensation, a sum equal to his pay for ti'ic period ol notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service m the Bank without the 
prior approval in writing of ithe Appointing Authority and am nonce of resignation given by such officer or employee 
before or during the disciplinary proceedings shall nol lake cficcl unless it is acccplcd by the Competent Authority. 

I'xplanaUon : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension .or am notice has been issued lo him lo show cause why disciplinary 
proceedings should not be instituted against him until final orders aic passed bv Ihc CompeLcnt Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of o() \ cars of age • 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or cmplovcc at any tunc after completion of the 55 v cars of age 
or after the completion of 30 years of Ihc total service in the Bank, whichever is earlier: 

Prov ided further that no officer or employee shall be retired under (his Sub-Regulation unless notice in w riling has 
been served on him at least three months in ease ol'an officer and one month in case of an employee in advance or an 
amount equivalent lo three months' pay in case of an officer and one month's pn\ in case ofan employee shall be given to 
such officer or employee in lieu thereof. 

Prov ided also that an officer or employee aggnev cd b\ ihc order of the Chairman, as provided m Sub-Regulation 
(2). mav wi I hi none month of the passing of the order give in willing a representadon lo the Board against the decision of 
(he Chairman and on receipt of such representation the Boaro -.nail take a decision within a period of three months. Where 
(he Board decides that the order passed bv the Chairman is not justified, ihc concerned officer or cmplovcc shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I) Such 
committee, shall, from time to time, review the ease of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were ih 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New' Delhi letter No F.2/17/79-kRB dated the 29 April. 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affaire of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(u) Canvassing by an officer or employee in support of the business or insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912 (2 ofl 912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and down 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency' court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are hilly secured, exceed his substantive pay for tw elve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving hill particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, or the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose or any' immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10.000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
b) which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and tire other 
party to the marriage, and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct : 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Piovidcd that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case or his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in lus detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if lie is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duly is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation In politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a' workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to mvitc non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of tins Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

UP Withholding or stoppage of increments of pay with or without cumulative effect. 

(ui) Withholding of promotion. 

(b) Major Penalties 

(l) Recover}' from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation • 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmenta 1 test 
or examination m accordance with the terms of appointment to the post w hich he holds, 

(u) stoppage of lncrcment(s) of an officer at the efficiency bar in a tune scale, on the grounds ot his unfitness to cross 
the bar. 

(iii) not giving an officiaUng assignment or non-promotion of an Officer to a higher grade or post for which he may oc 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserv mg or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 


2124 GI/2001—5 





GA 


OF INDIA: 


Ai )INARY 


[Part III—Snc. 4] 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

,'a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as tnay be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ■ 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against h im 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incremenl(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry' shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply' where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) Tf after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary' proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employ ee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person tv ho may be nomi nated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penally or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority'after considering the advice of the Central Vigilance Commission 

/• \plaimtion ' An officer or employee shall be deemed to be guilty of corrupt practices if lie has committed an act 
of ci lniinal misconduct as defined in Sections 13,14. 15 and 16 of the Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had cvcrcised or refrained from cvcrcising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner w ithout prior permission 
of the Competent Authority. 

44. Disciplinary proceedings alter retirement 

(i) An officer or employ ce under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in sen ice c\cn after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible lor any subsistence allowance for the period beyond the dale of superannuation 

(a) The officer oi employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the dale of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pa\ and/or allowances after the dale of supciannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final older is passed thereon except lus own contribu¬ 
tion to CPF 

/- xplanatinn The normal retirement benefits such as encashment of Priwlcge leave and Gratuity should be 
v ilhheld till the completion or the disciplinary proceedings and passing or final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or cmplo\cc may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In ca se of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to (he dale of suspension irrcspcclnc of the nature of enquiry. 

(u) For the subsequent period 

(a) w here Lhc enquiry' is held departmcntally by the Bank 1/2 of the basic pav the officer was drawing on file 
dale prior to the date of suspension. 

(b) w here the enquiry is held bv an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency' has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty', also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie.— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Even' appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in w hich it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Sub|ect to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority' whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. lleavc not admissible for an officer or employee placed under suspension 

* No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

# (b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 

respect df employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shatl be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave, 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more titan 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leavc/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a«ick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten d/Ks : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duly. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leaverto be granted to an officer or employee shall not exceed 90 days on any occasion and 360 day s during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Baird grant extraordinary' leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chroiic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity' leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by' a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, s um s 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's scmcc, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty' shall furnish to the Bank, the 
address al which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty' in his old post, or 

(b) to join a new' post on return from leave. 

(2) Tire period of joining time shall be ; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at w'hich he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions or 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of T ndia in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Even' officer or employee shall be eligible for gratuity' on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(C) Termination of ser/ice in any other way except by way of punishment after completion of 10 years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of sen ice or part thereof in excess ol’ six months subject to a maximum of 15 months’ pay ' 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years ; 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability retirement, resignation or termination of service, as the case may be. 

70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated bis domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. Transferability 

Every' officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place >-—- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the..Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 


Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-R 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt./Kum. . s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date. Signature 

SCHEDULE IP 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


I, the undersigned, having been appointed in the service of the.Bank 

hereby declare.(Place) in.(District) as my place of domicile, 

2. The above is my place of birth 

or 

*The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


S.S. WAGHMARE. Chairman 
[ AD VT -II1/IV/253- A/2001-Exty. ] 


Printed bv the Manager, Govt, of India Press, Ring Rond. Mavapuri. Now Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 










